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MEA CONTRACT 
July 1, 2000 through June 30, 2003 
The Manchester Board of School Committee and the Manchester Education Association 
recognize that the development of a quality educational program for the children attending 
the public schools of Manchester is a joint responsibility which can be best achieved by 
agreement that all parties work toward common goals. The public officials and the 
Association enter into this Agreement with mutual dedication* recognizing that the 
experience, creativity and judgment of all parties are necessary to reach the educational 
needs of the community. 
The Manchester Board of School Committee (referred to hereinafter as the "Board") 
and the Manchester Education Association (referred to hereinafter as the "Association") 
agree as follows: 
ARTICLE I 
RECOGNITION 
A. For purposes of collective negotiation, the Board recognizes the Association as the 
bargaining representative of the following certificated or licensed employees of the School 
System of Manchester. 
All full-time classroom teachers, including teachers of art, music, physical education, 
the learning disabled, licensed/or certified speech and language specialists/pathologists, 
hearing specialists, licensed occupational therapists, reading/math supervisors, Elementary 
Teaching Assistant Principals, Guidance Counselors, School Psychologists, Librarians/Media 
Specialists, Building Level Instructional Coordinators, Student Assistant Coordinators and 
permanent replacements or permanent additions hired pursuant to the first paragraph of 
Article IX, Section A.4. 
A new job classification requiring a certificated employee, created after the effective 
date of this Agreement, shall be included in the bargaining unit if there is a substantial 
community of interest with salaries and other terms and conditions of employment between 
the new job and the job classifications set forth above. 
When a position in a new job classification which may have a community of interest 
with the members of the bargaining unit is about to be created, the Superintendent or his/her 
designee, shall give written notice to the Association. Upon the written request of the 
Association, the Superintendent, or his/her designee, shall meet with the Association to 
discuss whether or not the contemplated position has a community of interest with members 
of the bargaining unit. 
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Excluded from the above unit are the Superintendent, Assistant Superintendents, all 
administrative personnel, temporary and part-time help, attendance officers, social workers 
and all other job classifications and employees of the Manchester School District, School 
Administrative Unit No. 37. 
Unless otherwise indicated, the employees included in the above unit will be referred 
to in this Agreement as "teachers." It is agreed by the parties hereto that the terms of this 
Agreement shall apply only to those employees of the Manchester School District who work 
within the job classifications included in the above unit. 
ARTICLE II 
NEGOTIATION PROCEDURE 
A. 1. The parties agree, in the interest of good faith effort to reach agreement, to negotiate 
on wages, hours and conditions of employment, other than those managerial policies 
referred to in RSA 273-A:1, XI, which are the exclusive prerogative of the Board. Managerial 
policies as defined by statute include, but are not limited to, the functions, programs and 
methods to be used in the department, including the use of technology, the selection, 
direction and number of personnel and the organizational structure of the department. 
A. 2. Any agreement reached shall be reduced to writing and signed by the Board and the 
Association. However, the obligation to negotiate does not compel either party to agree to a 
proposal or to make a concession. 
A. 3n Any agreement reached which requires the expenditure of additional public funds for 
its implementation shall not be binding upon the Board unless, and until, the necessary 
appropriations have been made by the Board of Mayor and Aldermen. 
A. 4. During such negotiations, the Board and the Association will present data, exchange 
points of view and make proposals and counterproposals. The Board will, upon request of 
the Association, make available to the Association any pertinent, nonconfidential records, 
data and information of the Manchester School District. Either party may, if it so desires, 
utilize the services of outside consultants and may call upon professional and lay 
representatives to assist in the negotiations. 
B. 1. The parties agree to commence negotiations no later than February 1 of the year 
preceding the year in which the contract is to terminate. By mutual agreement of the parties, 
negotiations may start earlier than February 1. 
If the parties fail to reach agreement within sixty (60) calendar days after negotiations 
have started on any matter or matters which are the subject of negotiations, either party may 
declare an impasse by presenting, in writing to the other party, a statement listing those 
items at impasse. Nothing in the preceding sentence shall prevent either party from 
declaring an impasse prior to sixty (60) days by presenting, in writing to the other party, a 
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statement listing those items at impasse if in the opinion of said party no significant progress 
is being made. 
B. 2. In the event of an impasse, either party may request the appointment of a mediator, 
or, within seven (7) calendar days after an impasse is declared, the parties, if they both are in 
agreement, may pursue fact-finding as the first step in resolving the dispute. 
C. 1. In the event of an impasse, and if the parties have not mutually agreed to proceed 
directly to fact-finding, the parties shall attempt to select a person to serve as a mediator and 
obtain a commitment from said person to serve. If they are unable to agree upon a mediator 
and/or to obtain such a commitment within fourteen (14) calendar days of the date of the 
impasse, either party may request the Federal Mediation and Conciliation Service (either 
directly or through the New Hampshire Public Employee Labor Relations Board) or other 
mutually acceptable neutral mediation and conciliation service to appoint a mediator for the 
purpose of assisting them in reconciling their differences and resolving the controversy on 
terms which are mutually acceptable. The mediator will meet with the parties or their 
representatives, or both/forthwith, either jointly or separately, and will take such other steps 
as may be deemed appropriate in order to persuade the parties to resolve their differences 
and effect a mutually acceptable agreement. The mediator will not, however, without the 
consent of both parties, make findings of fact or recommend terms of settlement. 
C. 2. If the mediator is unable to effect settlement of the controversy within fifteen (15) 
calendar days after the first meeting, either party may, by written notification to the other, 
request that their differences be subjected to fact-finding. Within seven (7) calendar days 
after receipt of the aforesaid written request, the parties will attempt to select a person to 
serve as a fact-finder and obtain a commitment from said person to serve. If they are unable 
to agree upon a fact-finder and/or to obtain such a commitment within said time, either party 
may request the American Arbitration Association or other mutually acceptable neutral 
mediation and conciliation service to designate a fact-finder. The fact-finder so designated 
will not, without the consent of both parties, be the same person who was appointed 
mediator pursuant to Paragraph 1 of this Section C. 
C. 3. The fact-finder will meet with the parties or their representatives, or both, forthwith, 
either jointly or separately, make inquiries and investigations, hold hearings, or take such 
other steps, as the fact-finder deems appropriate. Any such hearings will be held in closed 
session. The Board and the Association will furnish the fact-finder, upon the fact-finder's 
request, all records, papers and information in their possession relating to any matter under 
investigation by or in issue before the fact-finder. If the dispute is hot resolved prior to the 
close of the hearing, the fact-finder shall make findings of fact and recommend terms of 
settlement regarding the disputed matters submitted. Said recommendations shall be 
advisory only, and shall be made within thirty (30) days of the closing of the hearing. 
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C. 4. The parties must meet to negotiate within fourteen (14) calendar days of receiving the 
fact-finder's report. If no agreement is reached within fourteen (14) calendar days after 
receipt of said findings and recommendations from the fact-finder, then either party may 
make the findings and recommendations of the fact-finder public. 
C. 5. If either negotiating team rejects the neutral party's recommendations, the 
recommendations shall be submitted to the full membership of the Association and to the 
Board which shall vote to accept or reject so much of the recommendations as otherwise 
permitted by law. 
C. 6. If either the full membership of the Association or the Board rejects the neutral party's 
recommendations, those recommendations shall be submitted to the Board of Mayor and 
Aldermen, which shall vote to accept or reject so much of the recommendations as otherwise 
permitted by law. 
C. 7. If the impasse is not resolved by the action of the Board of Mayor and Aldermen, 
negotiations shall be reopened. Mediation may be requested by either party and may involve 
the Board if the mediator so chooses. 
D. 1. If both parties agree to proceed directly to fact-finding, the parties shall proceed to 
fact-finding pursuant to Article II C.2. and 3. of this Agreement. 
D. 2. The parties must meet to negotiate within fourteen (14) calendar days of receiving the 
fact-finder's report. If no agreement is reached within seven (7) calendar days of the first 
meeting, then the parties shall proceed to mediation pursuant to Article II C.1. of this 
Agreement. In no event shall the findings and recommendations of the fact-finder be made 
public at this time. 
D. 3. If the parties are still unable to resolve their differences at mediation, they may, upon 
mutual agreement, return to fact-finding pursuant to Article II C of this Agreement. 
E. The costs for the services of the mediators and fact-finders, including per diem 
expenses, if any, and the actual and necessary travel and subsistence expenses, will be 
shared equally by the Board and the Association. 
ARTICLE III 
STRIKES, SANCTIONS, RESIGNATIONS AND LOCKOUTS 
The Board and the Association desire uninterrupted services and, therefore, it is 
agreed that during the term of this Agreement, the Board shall not cause or sponsor any 
lockout, and the Association shall not cause, sponsor, encourage or condone any strikes, 
sanctions, wholesale resignations, job actions or any curtailment or interruption of the 
operations of the Manchester School District. The term, "wholesale resignations", shall not 
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include the resignation of teachers who have quit in order to accept job offers, or who have 
decided to retire. Both parties agree that they will immediately disavow any such activity. If, 
at the expiration of the Agreement, the Board and the Association have not reached 
agreement on a Master Agreement for the following school year, the Association may 
engage in any activity which is not unlawful in the State of New Hampshire. 
ARTICLE IV 
MANAGEMENT CLAUSE 
The Association agrees that, except as specifically abridged or limited by the 
provisions of this Agreement or any agreement that may hereafter be made, all of the rights, 
powers and authority of the Board and its agents to manage, direct or supervise all of the 
operations of the Manchester School District and its employees in all its phases and details 
shall be retained by the Board and its agents and the exercise of any such right as set forth 
in this Article shall not be subject to the grievance or arbitration provisions of this Agreement. 
The parties agree that neither the Board nor the Superintendent may lawfully delegate 
powers, discretions and authority which by law are vested in them. 
ARTICLE V 
SALARIES AND OTHER COMPENSATION 
A. 1. The salaries of all teachers are set forth in Appendix B which is attached hereto and 
made a part hereof. 
A. 2. Except as modified by Sections D., E., and G. of this Article, any teacher hired to 
continue work beyond that teacher's normal contract year shall be paid as follows: 
a. Teachers who actually work for four (4) hours or more during a calendar day shall 
be entitled to a one-half hour paid lunch period. 
b. Teachers who actually work for seven (7) hours or more during a calendar day, 
including a one-half hour paid lunch period, shall be paid one per diem which shall equal 
1/184th of the teacher's base salary according to the salary schedule. 
c. Teachers who actually work less than seven (7) hours in a calendar day, including 
a one-half hour paid lunch period if applicable, shall be paid on a pro-rata basis for each hour 
and part thereof actually worked. Each hour shall be paid at the rate of 1/7 of one per diem. 
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B. Teachers' salaries shall be payable in equal installments every other Thursday 
throughout the school year, beginning on the second Thursday after Labor Day. Teachers 
shall continue to receive a bi-weekly pay check until the 26th payment has been made. 
C. Teachers regularly employed for one (1) school session per day shall be paid at the 
hourly rate of 1/1000th of the base salary and will receive one-half of the insurance benefits 
provided in Article VI. 
D. 1. The compensation for all teachers working in vocational education food service, 
placing students in jobs, and instructing night school, summer school, and driver education 
shall be twenty dollars ($ 20.00) per hour effective July 1,1999. 
D. 2. The Board agrees to offer detention hall supervision to teachers, who will be 
compensated therefore in the amount of $13.00 per session effective June 30, 1998. If no 
teachers volunteer for detention hall supervision, then the Board may assign non-bargaining 
unit members to perform this duty. 
D. 3. Lunch room duty may be assigned to teachers as part of their regular duties without 
additional compensation. 
E. Participation in the following extracurricular activities will be compensated as follows: 
E. 1. Extracurricular Activities 
Junior and Senior High School 
Class Advisors • 05 
Freshman and Sophomore High School 
Class Advisors . 025 
Middle School Advisors . 025 
Intramural Sports 
Elementary Schools .02 
Middle Schools and Senior High Schools . 035 
School Publications 
Middle Schools .045 
Senior High Schools .07 
Theatrical Productions 
Middle Schools .045 
Senior High Schools . 07 
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Choral Groups -10 
Forensics • 05 
Band Director 
Senior High Schools -17 
Middle Schools .12 
Assistant Band Director • 085 
Percussion Instructors • 045 
Color Guard Instructors • 045 
Student Council Advisors -10 
Stringed Instrument Instructors . 10 
Manchester School of Technology 
Clubs which are required by the Board 
for accreditation and federal funding .025 
FIRST Program - 025 
Honor Society Advisor . 025 
SADD •025 
The Superintendent and the Association shall form a 5 (five) member Joint Committee 
to study working conditions and non-monetary compensation related to extra curricular 
activities and to make its findings and recommendations to the Board and the Association by 
October 16, 2000. The Superintendent and the Association shall appoint the members of the 
committee from the following positions: 
High School Advisor 
Middle School Advisor 
MEA Liaison 
MEA Elementary Executive Board Member 
Principal 
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E. 2. The Board shall offer to teachers the following athletic activity positions, provided, 
however, if no teachers apply who are qualified as a coach in the specific sport, the Board 
may hire non-bargaining unit members at a stipend not to exceed the rates set forth by the 
Board of School Committee (BOSC Athletic Committee. 
Athletic Coordinators 
Head Football 
Assistant Football 
Assistant Football 
Freshman Football 
Head Basketball 
Jr. Varsity Basketball 
Freshman Basketball 
Middle School Basketball 
Soccer 
J.V. Soccer 
Freshman Soccer 
Cross Country grades 6-12 
Volleyball 
J.V. Volleyball 
Golf 
Varsity Hockey 
Assistant Hockey 
Varsity Wrestling 
Assistant Wrestling 
Swimming 
Alpine Skiing 
Nordic Skiing 
Varsity Baseball 
J. V. Baseball 
Softball 
J.V. Softball 
Indoor Track - grades 9-12 
Indoor Track Assistant 
Outdoor Track - grades 6-12 
Assistant Outdoor Track 
Tennis 
Cheerleaders (Fall & Winter) 
Field Hockey 
J.V. Field Hockey 
Notwithstanding any other provisions of this Section (V.E.2) the Board's Athletic 
Committee will determine the coaches' salaries for the duration of this Agreement. This 
provision shall expire on June 30, 2003. 
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F. Itinerant teachers who may be required to use their own automobiles in the 
performance of their duties and teachers who are assigned to more than one (1) school per 
day, will be reimbursed at the IRS rate per mile for all driving done by them, excluding 
mileage to and from home. The distance between schools shall be computed by the 
Superintendent. 
G. Payment for (1) the duties and positions listed in Section D.1. and 2. above, (2) the 
activities listed in Section E.1. and 2 above, shall be made by separate check in accordance 
with procedures to be developed by the Administration and the Association. 
H. Teachers who lose a preparation period because they have to cover for absent faculty 
members shall be paid at an hourly rate of 1/1000 of the base salary. 
I. The Board agrees to maintain a Salary Reduction Dependent Care Assistance Plan in 
accordance with current federal laws and regulations. The DCAP will be maintained for the 
exclusive benefit of the members of the bargaining unit as long as it is approved by the 
Internal Revenue Service and in compliance with applicable Federal laws and regulations. 
J. Effective as soon as practicable after the signing of this Agreement, subject to 
reimbursement by the insurance company of the School District's actual expenses to 
implement and administer the program, the Board agrees to establish a payroll deduction 
option for the ESP insurance plan. Participation in this insurance plan will be voluntary. 
ARTICLE VI 
INSURANCE 
A. The Board agrees to provide Hospital/Medical Insurance coverage under the Blue 
Cross - Blue Shield "Blue Choice" Plan. Effective November 1, 1998, the Board agrees to 
provide "Blue Choice Plan II," which description is attached hereto as Appendix C. 
Also, the District may, in its sole discretion, after evaluation by a joint study committee, 
obtain such insurance from a different carrier, provided the benefits compared with the 
aforementioned health insurance plan are not reduced, and provided that such change does 
not exceed the amount set forth in section B.1. below. It is further agreed that the District 
may make available, in addition to Blue Cross-Blue Shield Plan "Blue Choice" health 
insurance plans from other vendors, provided that such plans have been approved by the 
Association, and participation is voluntary. 
B. 1. Effective July 1, 1999, the District shall pay an amount not to exceed eighty-seven and 
one half percent (87.5%) of the monthly premium of Blue Cross-Blue Shield "Blue Choice" 
Plan II, as agreed by the parties. 
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If an optional health plan is approved, in addition to Blue Cross-Blue Shield "Blue 
Choice", Plan II, the District shall be obligated to pay toward the optional plan a monthly 
amount which is equal to ninety-five percent (95%) of that plan's premiums. However, if both 
husband and wife are employed by the Manchester School District or the District of 
Manchester, the Board shall pay the entire cost of the health insurance premium, whichever 
plan is selected by said husband and wife. 
The parties have agreed to replace the current Matthew Thornton "Classic" Plan with 
Matthew Thornton Blue Benefit Plan. 
B. 2. All teachers shall be covered from the first day of employment for the academic school 
year, provided the teacher has been hired and has completed and returned to the 
Administration the application forms for such coverage by August 1. Teachers who do not 
return the application forms by August 1, for any reason, shall be covered effective the first 
day of the month following return of the forms to the Administration. The Administration shall 
send to allnew employees covered by this contract, immediately upon hiring, all necessary 
forms for health insurance coverage. 
C. The District agrees to establish a fund to provide for a payment, equal to the base 
salary, to the named beneficiary or estate of any member of the bargaining unit who dies 
from any cause while employed by the District of Manchester or who dies within sixty (60) 
calendar days of separation from service with the District because of paid retirement, 
disability retirement or resignation due to health reasons. There shall be no right to the 
benefit under this provision beyond the sixty (60) calendar day period referred to in the 
preceding sentence. It is agreed by the parties that the Board and/or the District shall have 
the sole right to determine whether the District will make the payment referred to above from 
the fund established by the District or contract with an insurance carrier or another company 
of the District's choosing to provide this benefit. 
D. Effective July 1, 1999, the Board agrees to provide coverage under Delta Dental 
Insurance Plan Coverage A, B, and C as agreed to by the parties. The Board shall pay an 
amount not to exceed eighty-seven and one half percent (87.5%) for the coverage selected 
by the parties. The entire premium will be paid for teachers whose spouse also works for the 
District. 
E. All members of the bargaining unit shall be entitled to full participation in the District's 
Employee Assistance Program (EAP). The parties agree that if the EAP is terminated by the 
District that this benefit will lapse. 
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ARTICLE VII 
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT 
A. 1. The Board will pay three-fourths (3/4) of the cost of tuition, required course textbooks 
and required fees for courses taken with the approval of the Superintendent at accredited 
colleges, universities or professional training schools, and if the teacher does not have a 
Masters' Degree, the teacher must be enrolled in a course of study leading to a Masters' 
Degree, but if the teacher already has a Masters' Degree, the Board will pay such portion of 
the cost of tuition, required course textbooks and required fees for courses taken with the 
approval of the Superintendent, 
A. 2. The Superintendent may, in his sole discretion, which shall not be exercised in an 
arbitrary or capricious manner, approve the payment of three-fourths (3/4) of the cost of 
tuition, required course textbooks and required fees for: a) other graduate courses, and b) 
only those undergraduate courses in subject areas to which teachers are currently assigned. 
Both graduate courses and undergraduate courses referred to in the preceding sentence 
must be taken at accredited colleges, universities, or professional schools. 
A. 3. In order to be eligible for any benefit set forth in Paragraphs 1,2, and 3 of this Section 
A., requests for approval must be made to the Superintendent at or prior to the time of 
registration in order to receive reimbursement. Request forms shall be made available by the 
Principal. 
A. 4. Annually, the Board shall expend no more than One Thousand dollars ($1,000.00) per 
teacher for such courses), provided however, that the total expenditure shall not exceed 
Eighty Thousand dollars ($80,000.00). 
A. 5. The Board will also allocate Thirty Thousand Dollars ($30,000.00) per semester, 
excluding the costs for substitute teachers, meals (unless included in the registration fees), 
lodging, and transportation, for staff development including seminars, workshops and 
conferences, for the reimbursement of registration fees, which are approved by the 
Superintendent. In no event shall a teacher be reimbursed more than Five Hundred Dollars 
($ 500.00) per year, excluding funding from other sources, nor be granted more than five (5) 
paid professional days per year to attend seminars, workshops and conferences. 
B. 1. The Board shall have the right to require teachers to take extra credits, when those 
credits are necessary for the proper fulfillment of their duties due to changing circumstances 
in their field, provided that the Board will reimburse the teacher for the full cost of tuition and 
books and will pay travel expenses for courses taken outside of the immediate vicinity of 
Manchester, at the IRS rate. 
B. 2. If teachers are required to teach outside their certification endorsements, the Board will 
reimburse the teacher for the full costs of courses and workshops taken to gain the 
appropriate endorsement. Such costs will include tuition, textbooks, required fees including 
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those charged by the State Department of Education for the acquisition of any new 
endorsements and mileage for educational travel expenses taken out of the immediate 
vicinity of Manchester. The Board shall attempt, when practical, to hold courses and 
workshops in Manchester. The annual maximum payment per teacher under this section B. 2. 
shall be Eight Hundred Fifty Dollars ($850.00). 
B. 3. The Board shall allocate at least Ten Thousand dollars ($10,000.00) annually for staff 
development activities to be spent on in-service programs for teachers which are needed for 
the implementation of district and school goals. These funds will be administered by the 
Superintendent or his/her designee. 
ARTICLE VIII 
RETIREMENT SUPPLEMENT 
A. 1. Teachers, who have retired prior to June 30, 1986, upon reaching age 65, shall 
receive a retirement supplement in an amount not to exceed One-Thousand, One-Hundred 
and Fifty Dollars ($1,150.00), provided that said teachers' State retirement payments are 
reduced by an amount related to their Social Security payments. The amount set forth in the 
preceding sentence will be a maximum payment per year as a supplement to retirement 
payments; such supplement being payable on a bi-weekly basis. 
A. 2. Payments will be based upon the actual reduction in retirement benefit resulting from 
receiving of Social Security benefits, such reduction in amount to be provided by the State 
Retirement System. 
A. 3. The maximum amount of payment for any retiree shall be those amounts set forth in 
the first paragraph of Section A. of this Article in any one year and for retirement payment 
reductions of less than those amounts, the amount of supplement shall be the actual amount 
of reduction. 
B. It is further expressly agreed by the parties hereto that once such reductions have 
been eliminated, the District's liability for the payments set forth in Section A. of this Article 
shall cease. In the event such reductions are reduced rather than eliminated, the parties 
agree to meet to negotiate the question of payments pursuant to Section A. of this Article. 
C. 1. Teachers who retire with twenty (20) years of service in the Manchester School District 
shall receive at the time of separation a payment of Six Thousand Dollars ($6,000.00), 
provided they give notice, by the preceding January 1, of their intention to retire, except in 
the case of disability retirements, 
C. 2. Provisions of this Section C. of Article VIII shall become effective July 1, 1986, and 
apply to bargaining unit members whose effective date of retirement followed the completion 
of the 1985-1986 school year. 
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ARTICLE IX 
TEACHER EMPLOYMENT 
A. 1. All newly employed or reinstated teachers shall be placed on the proper step of the 
salary schedule, according to their experience and education, provided that, in special 
instances certified to the Board by the Superintendent, the Board may pay a greater salary 
than the teacher would obtain if placed on the proper step of the salary schedule. To be 
eligible for an annual step increase, a teacher must actually work ninety-two (92) days or 
more of the teacher's work year. Paid absences shall be counted in determining whether or 
not a teacher has worked ninety-two (92) days. 
Teachers who have not met State recertification requirements or local requirements, if 
any, to qualify for recertification shall not receive any base salary increases or annual step 
increases until such requirements have been met. 
A. 2. Full credit will be given for previous outside teaching experience upon initial 
employment. 
A. 3. If qualified applicants for teaching positions holding a Bachelor's Degree are not 
available, the Board may hire non-degree applicants to teach provided that, prior to hiring 
such persons, the Board has made a good faith effort to hire applicants with a Bachelor's 
degree. 
A. 4. Any teacher who is hired to work for a full contract year will receive full contract 
benefits. Any teacher who is hired to work for less than a full contract year, but is a 
permanent replacement or a permanent addition and contracted to begin work during the 
first ninety-two (92) days of the contract year to teach for the entire balance of the year 
will receive full contract benefits on a prorated basis for salary and fringe benefits. If a 
position becomes vacant within the first ninety-two (92) days of the work year and is to be 
vacant for the remainder of the work year, the position shall be filled by a permanent 
replacement. Nothing in this section shall be construed to limit the right of the Board to 
appoint a temporary replacement pending selection by the Board of ah acceptable, 
qualified candidate for permanent assignment. The term "permanent" for purposes of this 
Section shall be interpreted to mean "for the remainder of the work year in which the 
vacancy occurs". 
Any teacher who is hired as a substitute or as a temporary replacement at any time 
during the work year or hired on any basis after ninety-two (92) days of the work year will be 
paid on a substitute pay basis during the first twenty (20) consecutive days of work, and 
thereafter be paid per diem based upon 1/184th of the appropriate step on the salary 
schedule. This paragraph will not preclude the Board from granting any such temporary 
replacement full contract rights, if the Board should elect to do so. 
13 
Teachers who are hired to fill a specific vacancy will be so advised that they are hired 
for a limited period of time by some kind of letter of transmittal and will, in all probability, 
receive a notice on or before April 15th that their contracts will not be renewed for the 
following year. Should there be no newly negotiated agreement by the last day of this 
contract, the notification date in this provision shall return to March 15th. However, assuming 
their performance was acceptable, they will be given priority for any vacancies that may exist 
the following school year. Further, if in fact such teacher is rehired, the Association agrees 
that that teacher could not complain about an "involuntary transfer" if moved from the position 
the teacher occupied to some other position because the teacher then on some extended 
leave came back to the system to that latter teacher's former position. 
Permanent teachers, who are assigned to fill a position created by a teacher on 
approved leave, shall be given a letter of transmittal notifying them that the assignment is 
temporary. Failure of the Board to give such a letter, through administrative error, will not 
entitle the assigned teacher to retain the position upon return of the teacher who has been 
on approved leave. 
B. 1. Teachers with previous teaching experience in the Manchester School District will, 
upon returning to the system, receive full credit on the salary schedule for all outside 
teaching experience up to the maximum set forth in Section A. above. Teachers who have 
not been engaged in teaching on a full-time basis will, upon returning to the system, be 
restored to the next position on the salary schedule above that at which they left. 
B. 2. Previously accumulated sick leave days will be restored to all teachers returning from 
a leave of absence. 
C. 1. If necessary to decrease the number of teachers, the "governing body of the school 
system may lay off the necessary number of teachers based on their seniority in accordance 
with the guidelines and procedures set forth below: 
C. 2. The length of actual service of the teachers in the Manchester School District in the 
following classifications shall be used to determine a teacher's seniority, provided said 
teacher holds New Hampshire State Department certification in that classification: 
a. Elementary teacher; 
b. Secondary teacher by subject matter area; 
c. Special subject area teachers by specialty; 
d. Middle school teachers shall maintain their classification as follows: 
i. 7th and 8th grade teachers by secondary subject matter. 
ii. 6th grade teachers as elementary. 
If, at any time, a 6th grade teacher spends fifty percent (50%) or more of his or her 
time instructing in a 7th and/or 8th grade subject, then that teacher shall begin to accrue 
seniority in that secondary subject matter classification. If a 7th or 8th grade teacher spends 
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fifty percent (50%) or more time teaching a 6th grade subject, then that teacher shall begin to 
accrue seniority in an elementary classification. 
C. 3. In the event of a lay-off of personnel in any classification, the teacher laid off shall be 
the teacher with the least seniority in that classification and the teacher shall be notified of 
such in writing. Such a displaced teacher may add to that teacher's seniority in another 
classification the years employed in the Manchester School District in the classification from 
which that teacher was displaced for the purpose of determining seniority in that second 
classification. 
C. 4. In the event of the lay-off of any employee in the classifications set forth above, the 
governing body of the school system shall lay off the necessary number of employees in the 
inverse order of their seniority ranking in such classification. When seniority is equal, lay-off 
shall be determined by lottery. Any employee on lay-off shall not be prevented from securing 
employment during the period said employee is on lay-off. 
C. 5. Seniority lists within the classifications set forth above shall be established by the 
Administration by February 1 of each year for employees who are not on a continuing 
contract and those lists shall be revised every twelve (12) months. Such lists shall be 
promptly transmitted to the Association. A teacher's position on the seniority list shall remain 
unchanged during military and maternity leave of absence. 
C. 6. If a vacancy occurs, a laid-off employee with the highest seniority in that classification 
shall be recalled first. Such notice shall be by registered or certified mail, postage prepaid, to 
the last address given to the Administration by the employee. If a teacher rejects the offer or 
fails to respond to the Superintendent within ten (10) calendar days after receipt of the above 
notice of recall, said teacher will be deemed to have refused the position offered and the 
Superintendent may strike that teacher's name from the various seniority lists and shall then 
notify the teacher with the next highest seniority. 
C. 7. Seniority shall be broken by: 
a. Discharge; 
b. Voluntary quit; 
c. Fails to respond to a notice of recall as specified in the 
preceding Section 5; 
d. Remaining on lay-off for more than twenty-four (24) months. 
C. 8. A teacher who is laid off will remain on the recall list for twenty-four (24) months after 
the effective date of said teacher's lay-off unless that teacher: 
a. Waives recall rights; 
b. Resigns; 
c. Fails to accept recall to the position that said teacher held immediately prior to lay-
off or to a substantially equivalent position; or 
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d. Failure to report to work in a position that said teacher has accepted within 
thirty (30) days after receipt of the notice of recall. 
C. 9. No new teachers shall be employed while there are certified laid-off and available 
teachers to fill the vacancies. 
D. Seniority shall be defined as follows: 
Seniority shall accrue from the first day of permanent employment as set forth in 
Article IX. A. (4). Paragraph 1 above. 
E. If a teacher who is on layoff is offered and accepts a less than full-time position, 
he/she will forfeit his/her right to recall for the remainder of the academic year, but shall 
remain on the recall list for the next school year. Any other less senior teacher who is 
subsequently hired for a full-time position will be informed in writing that his/her position is 
temporary and subject to the recall rights of other teachers for the ensuing academic year. 
F. Laid off teachers will be given first refusal for substitute teaching opportunities, 
provided they notify the Superintendent in writing prior to the first day for students. The 
school district shall compile a list of teachers requesting this benefit and shall rank them by 
seniority. Teachers shall be contacted each day, if applicable, for substitute opportunities by 
seniority; with the most senior called first. The school district may designate an independent 
agency to administer this program. This benefit is limited to calls made by the school district 
or its designated agency. Contacts for substitutes made by principals and other authorized 
school personnel are not covered by this provision. 
If a teacher is not called in accordance with this Section F., he/she will be placed at 
the top of the list, regardless of his/her seniority, for the next practicable substitute 
opportunity. Thereafter, he/she shall be called in accordance with the regular list. 
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ARTICLE X 
TEACHER ASSIGNMENT 
A. All teachers will be given written notice of their salary schedules, building assignments 
and room assignments for the forthcoming year not later than June 30 of the preceding year, 
which will be adhered to, except in unusual circumstances. In the event that changes in such 
schedules are proposed after the last day of school, the Association and all teachers affected 
will be notified promptly, in writing, and upon the request of the teacher and the Association, 
the changes will be promptly reviewed between the Superintendent or the Superintendent's 
representative and the Association. 
B. In order to assure that pupils are taught by teachers working within their areas of 
competence, teachers will not be assigned, except temporarily and for good cause, outside 
the scope of their teaching certificates and/or their major or minor fields of study. 
C. Wherever practicable, changes in grade assignment in the elementary schools and in 
subject assignment in the secondary schools will be voluntary, except in cases of 
emergency. 
D. A husband and wife will not be disqualified from assignment to or remaining at the 
same school because of their marital status. In case either spouse accepts an administrative 
position in the school or a department head position in the department in which the other 
spouse teaches, the other spouse will be assigned to another school. 
E. Each junior and senior high school shall maintain, whenever necessary, a detention 
hall. Detention hall supervision shall first be offered to teachers. If no teachers apply, then 
the Board or its designee, may assign non-bargaining unit members to perform this duty. If, 
in the opinion of the Principal, there are no qualified teachers or no qualified non-bargaining 
unit members have applied, if opened to them, the Principal shall assign teachers to this duty 
provided that no teacher shall be assigned to conduct the detention hall more than fifty 
percent (50%) of the time. The Principal shall make the final determination among applicants 
for the detention hall position. 
ARTICLE XI 
INDIVIDUAL TEACHER CONTRACTS 
A. The Board and the individual teachers will enter into individual contracts as set forth in 
Appendix B attached hereto and incorporated herein by reference. 
B. 1. The following terms and conditions shall apply with respect to the employment of each 
teacher. 
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B. 2. The contract shall be renewed annually, automatically, during the period of said 
teacher's first three (3) years of continuous employment by said Board, unless the teacher 
has been notified, in writing, prior to April 15 that the contract will not be renewed for the 
following year. April 15th shall revert to March 15th on the last day of this Agreement, unless 
otherwise negotiated. If a teacher receives a notice of non-renewal set forth in the preceding 
sentence, the parties agree that the teacher shall not be entitled to a statement of reasons 
relating to any such notice except as may be required by law. For each year for which this 
contract is renewed, the annual salary of the teacher shall be in accordance with the 
provisions of the prevailing Master Agreement between the Board and the Association. 
B. 3. After three (3) years of continuous employment by said Board, the contract shall 
continue in force from year to year, subject to the following conditions: 
a. It may be terminated by mutual consent at any time. 
b. The teacher may resign by submitting written notice to the Board not later than 
June 30 of the teacher's intention not to return for the ensuing year. 
c. The Board may terminate this contract at any time for one or more of the following 
reasons: (1) inefficiency or incompetence; (2) insubordination against reasonable 
rules of the Board; (3) moral misconduct; (4) disability, as shown by competent 
medical evidence; (5) elimination of the position to which the teacher was appointed, if 
no other position exists to which the teacher may be appointed, if qualified, or (6) 
other due and sufficient cause, provided prior to terminating the contract, the Board 
shall give the teacher a written notice that termination of that teacher's contract is 
under consideration and upon written request filed by the teacher with the Board 
within five (5) days after receipt of such notice, the Board shall within the next 
succeeding five (5) days give the teacher a statement, in writing, of its reasons 
therefore. Within twenty (20) days after receipt from the Board of written notice that 
contract termination is under consideration, the teacher may file with the Board a 
written request for a hearing, which the Board shall hold within fifteen (15) days after 
receipt of such request. Such hearing shall be public if the teacher so requests or the 
Board so designates. The teacher shall have the right to appear with counsel of the 
teacher's choice at such hearing, whether public or private. The Board shall give the 
teacher its written decision within fifteen (15) days after such hearing. Nothing herein 
contained shall deprive the Board of the power to suspend the teacher from duty 
immediately when serious mis- conduct is charged, without prejudice to the rights of 
the teacher as otherwise provided herein. 
C. The contract will automatically terminate upon the termination of the Master 
Agreement. 
D. Pay will be terminated at the time services are terminated. 
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E. The Association and the Board agree to form a joint Teacher Dress Code Committee 
to discuss and make recommendations concerning appropriate work place attire. Each party 
will appoint three (3) members to this committee which will issue its report by April 1,1998. 
ARTICLE XII 
TEACHING HOURS AND TEACHING LOAD 
A. 1. The starting and dismissal times for students will be established by the Board, 
provided, however, that no change in the present schedule will increase the length of the 
teacher day. 
2. a. Teachers must be in their respective classrooms, or in school working on 
instructionally-related tasks, or at a duty station fifteen (15) minutes before the time for 
admitting students into school, said admission time to be determined by the Principal, 
provided, however, that no change in the present schedule will change the length of the 
teacher day. 
b. Teachers must remain in the classroom, or in school working on instructionally-
related tasks, or at a duty station fifteen (15) minutes after the dismissal of students. When 
students are dismissed earlier than the usual time, the teachers shall remain if the Principal 
has a previously planned activity. 
c. Teachers may be required to remain longer after school to assist students in subject 
matter areas on certain days, as determined by the Principal. 
d. Counselors may be required to expend additional time in order to fulfill their 
professional obligations. The high school counselors shall not be required to perform clerical 
or detention hall assignments. 
e. The provisions of Section 2. a. and b. above shall not apply to School Psychologists. 
f. Teachers may be required to attend one (1) evening Open House each school year, 
the length of which shall be in accordance with past practice. The purpdse of the 
Open House is to meet with parents and to allow citizens to visit schools and become 
more aware of the programs offered. This Section (XII.A.2J.) shall expire oh the last 
day of this Agreement. 
g. Teachers may be required to attend professional activities to be held after the 
dismissal of students which shall be jointly planned and scheduled by the Administration and 
representatives selected by the faculty at each work site. These activities shall not exceed 
between ten (10) and thirteen (13) hours per year. Such activities may include, but are not 
limited to, staff development workshops, curriculum reform, school goals and solving school 
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related problems. These activities shall not extend beyond 4 p.m. unless mutually agreed to 
by those participating. 
3. The Board will use every reasonable effort to provide a substitute teacher whenever a 
teacher is absent. The Board will also use every reasonable effort to ensure that a teacher's 
Educational Assistant will not be used to substitute for another faculty member. The Board 
will also use every effort to provide a substitute for an Elementary Teaching Assistant 
Principal who is acting Principal. 
B. 1. The school calendar for each school year shall be prepared during the previous year 
by the Board, after consultation with the Association, but will not be subject to the grievance 
procedure. The words "beginning of the school year" mean the first day of each school year 
when attendance of the members of the unit is required and the words "close of the school 
year" mean the last day of each school year when attendance of the members of the unit is 
required. Except in extraordinary situations, dates for "make up days" shall be published no 
later than May 1. 
B. 2. All newly hired school psychologists, except rehired incumbents, shall work no more 
than one hundred and ninety (190) days per year. The work year for school psychologists 
[hired prior to 1997-1998] shall be two hundred and six (206) days. For 1999-2000, school 
psychologists' salaries will be calculated on a per diem basis by dividing the applicable salary 
as shown on Appendix B by the number of contractual teacher workdays per year (184). 
Prior to the end of the school year, school psychologists will be given their schedules for the 
next school year. 
The school district may ask school psychologists to work additional days above and 
beyond their contractual work year. A rotating opportunity list will be established and school 
psychologists who are interested in the additional work will be placed on the list based upon 
their seniority. Thereafter, work opportunities will be offered from the list on a rotating basis. 
NOTE: The parties agree to execute a letter of understanding to study the work year 
for school psychologists. The District will provide documentation to support the District's 
desire to reduce the work year. 
B. 3. Except for School Psychologists, Department Heads/Building Level Instructional 
Coordinators, who are excluded from this Section B.3, the work year of the employees in the 
unit (other than new personnel who may be required to attend additional orientation 
sessions) will begin no earlier than September 1 and terminate no later than June 30, but will 
in no event be longer than one hundred eighty-four (184) days. The "work year" will include 
one hundred eighty (180) days when pupils are in attendance and a maximum of four (4) 
days on which attendance by members of the unit is required. Members of the unit may be 
required to participate in in-service training programs one (1) day immediately before the first 
day of the school year on which attendance by pupils is required, and one (1) day 
immediately following the last day of the school year on which attendance by pupils is 
required, and in two (2) days of in-service training during the school year but such days will 
20 
not be scheduled during a vacation week. The work year for Department Heads/Building 
Level Instructional Coordinators will be no longer than one hundred eighty-six (186) days, 
inclusive of the requirements of section B.4. herein below. 
B. 4. Department Heads/Building Level Instructional Coordinators at senior high schools will 
process or will make necessary arrangements to process all invoices and inventory new 
books, equipment and supplies relative to their departments, before July 15, August 15, and 
one week before the opening of school. 
C. 1. All teachers in the junior and senior high schools will have a duty-free lunch period. 
Elementary teachers shall have a duty-free lunch period of at least twenty (20) minutes. 
C. 2. The Board shall make every reasonable effort to provide all teachers in the junior and 
senior high schools, in addition to their lunch period, with daily preparation time consisting of 
one (1) class period during which they will not be assigned to any other duties. 
All Elementary teachers will receive three (3) preparatory periods per week of not less 
than forty-five (45) minutes each. Effective September 1, 2002, such teachers will receive 
four (4) preparatory periods per week of not less than forty-five (45) minutes each. Effective 
June 30, 2003, such teachers will receive five (5) preparatory periods per week of not less 
than forty-five (45) minutes each. 
All elementary specialists will receive at least ninety (90) minutes of preparatory time 
each week, exclusive of lunch periods, provided that the Board will make every reasonable 
effort to furnish one hundred and twenty (120) minutes of preparatory time each week. The 
Board will continue the MST teacher preparation scheduled and accepted in September 
1999 
D. The Board will use every reasonable effort so that junior and senior high school 
teachers will not be required to teach more than two (2) subject areas, nor make more than 
three (3) teaching preparations within said subject areas at any one time. 
E. The Association will cooperate in the implementation of the 4/4 Block Scheduling Plan; 
provided however: a.) The Board makes every reasonable effort not to assign non-teaching 
duties to high school teachers; and b.) that the Board will provide inservice training for the 
implementation of block scheduling. 
F.. The Superintendent and the Association shall form an eleven member joint committee 
to study the impact of complying with special education laws and regulations on the terms 
and conditions of employment for teachers and to make its findings and recommendations to 
the Board and the Association by October 15, 1999, for adjusting workload responsibilities of 
the staff while meeting the needs of students and not unfairly burdening teachers. The 
Superintendent and the Association shall appoint the members of the committee from the 
following positions: Special Education Director or designee, an elementary, middle and high 
school administrator, a classroom teacher from an elementary, middle and high school, an 
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elementary special education teacher, a secondary special education teacher, a district office 
administrator and an MEA representative. 
ARTICLE XIII 
INVOLUNTARY TRANSFER 
A. When a transfer is required and the teacher does not wish to accept the transfer 
voluntarily, the Superintendent may implement the change as an involuntary transfer. The 
teacher shall be notified as soon as practicable that a transfer is being considered and shall 
be notified of the reason for the transfer by the appropriate administrator(s) involved. 
B. An involuntary transfer will be made only after a meeting between the teacher involved 
and the Superintendent if such meeting is requested by the teacher. 
C. When an involuntary transfer is necessary, a teacher's area of competence and major 
or minor field of study will be considered. 
D. 1. Teachers being involuntarily transferred will be informed of appropriate vacancies 
known and existing at the time the transfer decision is being made. Teachers will be able to 
indicate their preference of assignment to the appropriate administrator involved and this 
preference will be given consideration. 
D. 2. A teacher being involuntarily transferred will be granted time to visit the new 
assignment prior to reassignment. 
E. Whenever involuntarily transferred, a teacher may resign by giving written notice to 
the Superintendent within fifteen (15) work days of receipt of notice of the transfer or after the 
grievance procedure, subject to the provisions of Section F. of this Article, has been 
exhausted. 
F. The final decision regarding the implementation shall rest with the Superintendent and 
the actual transfer and implementation shall not be subject to the grievance procedure 
provided that it is in compliance to the criterion set forth in Section G. below, and that the 
transfer has not been arbitrary or capricious. Failure to follow the procedure leading up to 
the involuntary transfer, as outlined in Sections A., B., C , D., and E. of this Article, shall be 
grievable. 
G. In the event that a teacher is to be transferred because of a reduction in the number of 
positions within a school, the teacher with the least District wide seniority, as defined in 
Article IX D., shall be transferred. The teacher shall be transferred to another position in that 
teacher's classification, if available, or if not, to a position for which the teacher is certified. If 
no position is available in the teacher's classification or certification, then the Superintendent 
shall utilize the provisions of Article IX. C. of this Agreement. 
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ARTICLE XIV 
VACANCIES AND PROMOTIONS 
A. Promotional positions are: 
A. 1. BARGAINING UNIT 
Elementary Reading Supervisors 
Elementary Teaching Assistant Principals 
School Psychologists 
Building Level Instructional Coordinator 
Reading/Math Supervisors 
NON^BARGAINING UNIT 
Principals 
Assistant Principals 
Non-Affiliated Administrators, Directors and Coordinators 
EXTRA CURRICULAR ACTIVITIES 
Personnel as listed in Article V. E. 1. 
INTERSCHOLASTIC ATHLETICS PERSONNEL 
A. 2 . A newly created promotional position which (1) is for at least one full school year, i.e., 
September through June, (2) is a position which, by itself, carries an additional salary beyond 
the salary schedule set forth in Appendix A, and (3) is not an extracurricular or extra duty 
assignment set forth elsewhere in this Agreement. 
B. All vacancies in promotional positions specified in Section A. of this Article will be 
adequately publicized by the Superintendent in accordance with the following procedure: 
B. 1. When school is in session, a notice shall be posted on a bulletin board in each school 
as far in advance as practicable, ordinarily at least fifteen (15) school days before the final 
date when applications must be submitted, and in no event less than ten (10) school days 
before such date provided, however, if the vacancy is caused by the death of a teacher, it 
shall be filled by a temporary replacement teacher in accordance with Article IX. A. 4., 
Teacher Employment. Such positions shall be reposted as a permanent position for the 
following school year. Teachers who desire to apply for such vacancies shall submit their 
applications in writing to the Superintendent, or designee, within the time limit specified in the 
notice. 
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B. 2. During the summer vacation period, the Superintendent shall post on a School District 
Wide Website and record on a dedicated voice mail extension at the central office, a notice 
of promotional positions which are vacant. Teachers who desire to apply for such vacancies 
shall submit their applications in writing to the Superintendent within the time limit specified in 
the notice which shall in no event be less than fifteen (15) days after the date the notice was 
posted and recorded. In addition, the Superintendent shall, within the same time periods, 
post a list of promotional positions to be filled during the summer vacation period on a 
bulletin board at the Administration Office and shall send such list of positions to the 
Association. 
C. In both situations set forth in Section B. above, the qualifications for the position, its 
duties and the rate of compensation, and to whom the application is to be sent will be clearly 
set forth. All qualified teachers will be given adequate opportunity to make application for 
such positions. Appointments will be made not later than sixty (60) days after the notice is 
posted in the schools or the giving of notification to the interested teachers. If a vacancy 
occurs in a promotional position specified in Section A. above during June or July, 
appointments will be made not later than ninety (90) days after the giving of notification 
required by Section B.2. above. 
D. The Board agrees to give due weight to the professional background and attainments 
of all applicants, the length of time each has been in the school system and other relevant 
factors. In filling such vacancies, preference will be given to qualified teachers already 
employed by the Board. The Superintendent will inform teachers in writing within two (2) 
weeks after election by the School Board of the reason(s) why they were not promoted; 
provided, however, neither the actual selection for the promotion or the reasons given for not 
being selected for promotion shall be subject to the grievance procedure. 
E. The following shall have a Master's Degree as a mandatory qualification for 
appointment: Department Heads, Director of Fine Arts, the grade 1 through 6 Physical 
Education Director, Guidance Counselors, Reading Supervisors, School Psychologists, 
Elementary Teaching Assistant Principals, and Learning Disabilities/Elementary Special 
Needs Supervisor. 
F. Whenever a vacancy arises, the Superintendent: (1) shall promptly notify the Building 
Principal who shall post a notice of same, and (2) shall also notify the Association in writing. 
Teachers may apply in writing by March 1 for a change of school and/or grade 
assignment to commence at the beginning of a school year and shall be considered 
whenever such a vacancy occurs provided, however, that the foregoing shall not be 
construed to limit a teacher's ability to apply for a change of school and/or grade assignment 
at any time. 
If a teacher has eleven (11) years or more of experience in the School District, he/she 
may exercise the option to apply in writing by May 4 for a transfer to any position for which 
he/she is certified which is contained on a vacancy notice, posted in each building, listing all 
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vacancies known as of April 20, the posting date. The Superintendent will grant ten (10) 
such requests based on seniority and the number of available positions, and may grant such 
additional requests in his/her sole discretion, which shall riot be grievable. Transfers will be 
made by the Superintendent at the close of the year. 
ARTICLE XV 
TEACHER EVALUATION 
A. 1. All monitoring or observation of the work performance of a teacher will be conducted 
openly and with full knowledge of the teacher. Each teacher shall be evaluated at least once 
annually. The supervisor and/or administrator will meet with the teacher to review the 
upcoming week's instructional plan and then the teacher will be evaluated some time in the 
upcoming week. 
A. 2. Teachers will be given a copy of any evaluative report prepared by their supervisors 
immediately upon completion of such report. Non-probationary teachers will indicate their 
choice of accepting or waiving a conference regarding the "Interim Assessment prior to that 
report being filed. No "Professional Assessment Instrument" shall be submitted to the school 
administration, placed in the teacher's file or otherwise acted upon without a prior conference 
with the teacher, who may comment on the contents of such report on a separate document 
which shall be attached to the report and placed in the teacher's file. There shall be no 
obligation on the part of the Administration or Board to respond to the teacher's comments 
and if no response is made, it shall not be considered an acceptance of or agreement with 
the teacher's comments. A teacher shall sign a separate statement that the teacher has 
been given any such report referred to in the first sentence of this paragraph and if the 
teacher refuses to sign the separate statement, that refusal shall be noted on the statement. 
The report referred to in the first sentence of this paragraph and the statement relating to the 
refusal may then be submitted to the School Administration, placed in the teacher's file or 
otherwise acted upon. 
A. 3. If, after evaluation, deficiencies are observed in classroom management, instructional 
skills and/or professional preparation, such deficiencies shall immediately be brought to the 
attention of the teacher. 
The teacher's immediate Supervisor, Principal, Superintendent, and Assistant 
Superintendents shall determine appropriate corrective action designed to help correct such 
deficiencies and shall provide assistance to implement such action. 
B. 1. No teacher will be disciplined or reprimanded without just cause. 
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B. 2. A teacher's personnel file will be cleared of written reprimands after a period of forty 
(40) months from the date of the reprimand, provided there are no similar infractions 
committed during the intervening period. 
B. 3. A teacher's personnel file will be cleared of reprimands and suspension notices that 
included time off without pay, after a period of forty (40) months from the date of the 
reprimand or suspension without pay, provided there are no similar infractions during the 
intervening period. 
ARTICLE XVI 
TEACHER PERSONNEL FILES 
A. 1 A teacher shall receive copies of any material which will have an effect on the 
teacher's evaluation placed in his or her file and the teacher shall sign a document indicating 
that he or she has had an opportunity to review the material. Such a signature shall only 
indicate that the teacher has seen the material and does not indicate agreement with the 
contents of such material being filed. A teacher shall have the right to write a written 
response to such material and request that it be attached. 
A. 2 Any material removed from a teacher's file, except as provided in Article XV.B.2 and 
B.3, shall be replaced by a written dated notice stating what material was removed. 
A. 3 Access to a teacher's personnel file shall be limited to the teacher, the administration 
(defined as the Superintendent of Schools, the Assistant Superintendent of Schools, the 
building principal and/or the appropriate director for the teacher) and the members of the 
school board or the teacher's designated representatives. Upon reasonable notice, a 
teacher shall be able to review and make copies of documents contained therein, provided 
that pre-employment confidential references shall be excluded. 
ARTICLE XVII 
PERSONAL AND ACADEMIC FREEDOM 
A. The personal life of a teacher shall be the concern of and warrant the attention of the 
Board only as it may, directly or indirectly, prevent the teacher from properly performing the 
teacher's assigned functions during duty hours or be in violation of local or state law. 
B. Religious or lawful political activities of a teacher conducted outside duty hours and off 
school property shall not be grounds for disciplinary action or for discrimination with respect 
to the teacher's professional employment. The Association and the Board agree that they 
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will not take any action against any teachers for their participation in any lawful activities 
conducted outside duty hours and off school property with regard to religious, political or 
teacher organizations. 
C. The Board and the Association agree that academic freedom is basic to the 
attainment of the educational goals of the Manchester Public Schools. 
ARTICLE XVIII 
ASSOCIATION PRIVILEGES 
A. There will be no reprisals of any kind taken against any teacher by reason of 
membership in the Association or participation in its lawful activities. 
B. 1. The agenda of regular school Board meetings and the minutes of same shall be 
placed in the Association's mailbox when completed. The Board will, upon request, provide 
the Association with any non-confidential and non-personal documents which will assist the 
Association in developing intelligent, accurate, informed and constructive programs on behalf 
of the teachers and their students, together with any other non-confidential information which 
may be necessary for the Association to formulate programs or process grievances under 
this Agreement. 
B. 2. The Administration will, upon request, provide the Association with new or revised 
forms used to administer benefits arising out of this Agreement. 
C. The Association will have the right to place notices, circulars and other material in 
teacher's mailboxes, provided that such materials shall not relate to local, state or national 
political matters. Copies of all such material will be given to the Principal, but the Principal's 
advance approval will not be required. 
ARTICLE XIX 
DUES DEDUCTION 
A. The Board agrees to deduct from the salaries of its employees dues for the 
Manchester Education Association/NEA-NH, as said teachers individually and 
voluntarily authorize the Board to deduct and to transmit the monies promptly to the 
Association. Teacher authorizations will be in writing in the form set below. 
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"DUES AUTHORIZATION CARD" 
MANCHESTER EDUCATION ASSOCIATION/NEA-NH 
NAME: 
ADDRESS: 
I hereby request and authorize the Manchester Board of School Committee to deduct 
from my earnings in accordance with the procedure set forth in Article XVIII of the Master 
Agreement between the Board and the Association and transmit to the Treasurer of the 
Manchester Education Association/NEA-NH an amount sufficient to provide for regular 
payment of the membership dues, as certified by the Association for the present school year 
and for succeeding school years. I understand that if I wish to discontinue such deductions 
for any school year, I must notify the Board and the Association in writing to do so no later 
than sixty (60) days prior to the commencement of the school year. I hereby waive all right 
and claim for said monies so deducted and transmitted in accordance with this authorization, 
and relieve the Board and all its officers from any liability therefore. 
Teacher's Signature 
DATED: 
B. The Association will certify to the Board, in writing, the current rate of its membership 
dues and will give the Board thirty (30) days written notice prior to September 1 of the year of 
any such change. 
C. Dues deduction procedure will be as follows: 
C. 1. Dues will be deducted every pay period for fifteen (15) periods from the 5th payday of 
the year to the 19th payday of the year, inclusive. 
C. 2. The Board will not be required to honor any authorizations that are delivered to it later 
than October 15. 
C. 3. Excepted from the October 15 cut-off date will be new teachers hired after 
September 30. If such new teachers submit a Dues Authorization Card within thirty (30) days 
of their appointment, they shall have all such dues deducted in equal amounts for the 
remainder of fifteen (15) pay period deduction schedule. 
D. No later than October 15 of each year, the Association will provide the Board with 
copies of dues authorization cards and a list of those teachers who have voluntarily 
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authorized the Board to deduct dues for the Association. Any teacher desiring to have the 
Board discontinue deductions that the teacher has previously authorized must notify the 
Board and the Association in writing no later than sixty (60) days prior to the commencement 
of the school year. 
E. Any employee who is in the bargaining unit and is not a member of the Association 
but wishes to be represented by the Association in grievances shall assume full 
financial responsibilities as to the actual costs of processing the grievances. 
Collection of such fees shall be the sole responsibility of the Association. Should 
there be a dispute between an employee and the Association and/or the Board, 
relating to such grievances or costs, the Association agrees to defend, indemnify and 
hold the Board harmless in any such dispute. 
ARTICLE XX 
SICK LEAVE 
A. 1. A teacher shall earn sick leave at the rate of one and one-half (1-1/2) days at the 
beginning of each month of employment from September 1 through and including June 1 of 
the school year, provided, however, that a teacher shall not accumulate more than fifteen 
(15) sick leave days during the entire year. Sick leave days may be accumulated from year 
to year with a maximum limit of one hundred and twenty (120) days. Sick leave shall be 
used by a teacher only for actual personal illness, including pregnancy disabilities, and to 
care for sick family members for up to five (5) days, which prevent that teacher from 
performing that teacher's normal duties. Sick leave shall not be earned while a teacher is 
receiving benefits from the Sick Leave Bank. Any teacher who is absent from school for 
three (3) days or more on any one occasion may be required by the Superintendent or the 
Superintendent's designee to produce a certificate from a physician certifying to the actual 
sickness of the teacher and inability to perform that teacher's normal duties resulting 
therefrom. 
The School District will pay for any physician's fees associated with any required 
medical exams, except those required for newly hired teachers. 
A. 2. If there is evidence that the teacher's absence is due to other than legitimate illness 
and inability to perform that teacher's normal duties resulting therefrom, that teacher may be 
required to provide proof of such illness and inability to perform normal duties. 
A. 3. If the Superintendent or the Superintendent's designated representative questions a 
physician's certificate of proof of a teacher's illness and/or inability to perform normal duties 
submitted pursuant to the first two paragraphs of this Article, the teacher (or, at the option of 
the Superintendent, the teacher's documentation or medical record pertaining to the period of 
time and the specific illness in question only) may be required to be examined by a physician 
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other than the teacher's treating physician, which examination shall be paid for by the School 
District. 
B. A teacher who retires under the New Hampshire Retirement System and receives 
benefits from the same at the time of separation from the Manchester School District shall 
receive a payment for unused accrued sick leave up to a maximum of eighty (80) days 
provided said teacher meets eligibility requirements in accordance with the applicable 
Manchester City Policy existing as of July 1, 1977. The parties agree that the maximum 
amount to be paid pursuant to this paragraph shall not exceed eighty (80) times the per diem 
rate for the maximum CAGS step. 
C. Teachers shall be given a written accounting of their accumulated sick leave upon 
request. 
D. If a teacher uses no sick leave during a school year, the teacher may choose either a 
bonus payment equal to a per diem (1/184th), to be paid at the end of that school year, or a 
bonus day off, to be taken during the next school year; provided, however, that the paid day 
off is approved by the Superintendent or his designee. The same notification procedure for a 
bonus day off shall be used as set forth in Article XX A., Temporary Leaves of Absence. The 
teacher may decide to give up a bonus day at any time during the next school year, after 
which the payment of the per diem will be made in the next pay period. The voluntary 
donation of a sick leave day to the Sick Leave Bank does not constitute the use of a sick 
leave day within the meaning of this paragraph. 
E. Sick Leave Bank 
The Board agrees to establish a Sick Leave Bank to cover teachers in the event of a 
long-term illness. The Sick Leave Bank shall be administered by a committee, hereinafter 
called the "Administrative Committee," composed of three (3) members of the Association 
appointed by the President and one (1) member appointed by the Superintendent. Each 
member shall serve for one (1) year and until a successor shall be appointed. The 
Administrative Committee shall meet at least monthly. A majority of the members present 
shall constitute a quorum and a majority vote of those present and voting shall decide all 
questions. 
Each teacher wishing to be covered agrees to donate one (1) day from the fifteen (15) 
days that teacher is allowed to accrue in a one-year period to be deposited in said Bank, 
such day to be deducted from the teacher's annual sick leave. 
Teachers who have actually worked sixty (60) days or more may enroll if they have a 
sick leave day to contribute. 
Members shall become eligible to request extended benefits from the Sick Leave 
Bank, after a severe, incapacitating illness or disability of fifteen (15) calendar days, provided 
they have exhausted all of their accrued sick leave. 
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Upon presentation of satisfactory medical evidence of disability or illness to the 
Administrative Committee and approval by said Administrative Committee, a member may be 
granted up to thirty (30) additional days of sick leave. Should a member with less than three 
(3) years of service in the School District still be disabled after this time, the member may 
present the case for review one more time. Should a member with more than three (3) years 
of service in the School District still be disabled after this time, the member may present the 
case for review three (3) more times. 
Guidelines for application by a member to the Sick Leave Bank shall be determined by 
the Administrative Committee and published by said Administrative Committee. 
In the event the Board or the Superintendent questions a recipient's eligibility to 
receive sick leave benefits from the Sick Leave Bank, the Board or the Superintendent may 
require proof that such recipient is eligible to receive such benefits as well as a physician's 
certificate certifying to the disability or illness of such recipient. 
Days absent while on leave shall not be counted to determine if a teacher has taught 
"one or more" or "three or more" years as set forth in New Hampshire R.SA189: 14-a, and 
nothing in this Section E. shall be construed to exceed or in any way limit the Board's or the 
Superintendent's rights under R.S.A. Chapter 189 or any other provisions of the Revised 
Statutes Annotated. The total number of days in the "Bank" shall not exceed in ainy one (1) 
calendar year a number equal to one (1) day times the number of teachers enrolled. Each 
succeeding school year will be a new enrollment period. All unused days from the previous 
year will be discarded; provided, however, any teachers who are receiving benefits under this 
Section XX E. shall to continue to receive these benefits until their entitlements are 
exhausted. 
ARTICLE XXI 
TEMPORARY LEAVES OF ABSENCE 
Teachers will be entitled to the following temporary leaves of absence, with full pay, 
each school year: 
A. 1. Two (2) days leave of absence for personalor legal business, household or family 
matters or for the observance of religious holidays. A teacher desiring such leave must 
request the leave five (5) school days prior to the leave day. In the event of an emergency, 
the teacher will follow the normal sick leave procedure for calling in. Leave of absence for 
personal or legal business, household or family matters are to be used for sound, pressing 
and unavoidable reasons only. Its proper use may be subject to verification provided that the 
Superintendent has a bonafide reason to believe that the day was not taken in compliance 
with the aforementioned provisions. 
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A. 2. If during any school year a teacher uses no personal leave and no sick leave, that 
teacher shall be eligible for an additional bonus day under the provisions which are set forth 
in the Article XX. D., Sick Leave of this Agreement. 
B". Official delegates and official members elected to the NEA-NH Assembly of Delegates 
will be granted leave for one (1) day to attend the annual New Hampshire Assembly of 
Delegates Meeting, provided, however, that the total number of leave days under this 
Section shall not exceed four percent (4%) of the Association membership. 
C. Association members, designated by the MEA President, shall be granted a leave of 
absence in order to conduct preplanned official Association business, such as attending 
meetings, workshops and conferences. The total number of leave days under this Section 
shall not exceed three percent (3%) of the Association membership. No more than one half 
of one percent (.50%) of the membership will be designated for any particular day. The 
Association shall pay the costs of the substitute for each day used. 
D. Five (5) consecutive days leave of absence because of dlath in the immediate family 
of the teacher only, provided, however, that two (2) of these days may be reserved for 
dealing with matters arising out of settling the decedent's estate to be used at any time with 
at least five (5) days notice. Immediate family is hereby defined to mean spouse, parents, 
children, brothers, sisters, mother-in-law or father-in-law, or a blood relative or ward residing 
in the same house. In addition to the leave of absence provided for the immediate family as 
defined herein, the teacher is entitled to one (1) day of leave to attend the funeral of a 
relative not listed in the preceding sentence. 
E. Military Reserve Training Leave - Military reserve training leave, with pay, will be 
available to a teacher up to a maximum of ten (10) working days during the contract year if 
such training is unavoidable and required by the military and if such training is not available 
during non-school days, two (2) days of which shall be charged as personal leave as set 
forth in Section A. of this Article. If a teacher does not have all two (2) personal leave days 
available at the time military reserve training leave is taken, then the teacher shall pay the 
cost of the substitute teacher for those days for which personal leave is not available up to a 
maximum of two (2) days. 
F. Jury Duty - The Board recognizes the civic responsibility of its teachers, who are 
randomly selected to serve on a jury. Teachers shall notify in writing the Superintendent 
immediately after being summoned to appear for jury duty. The teacher shall be paid the 
difference between that teacher's salary and the payment received for jury duty. In the event 
the Superintendent is unable to hire a qualified substitute, the teacher shall make a written 
request to the Clerk of Court for a waiver. If the clerk does not grant the waiver, then the 
Superintendent shall grant a paid jury duty leave. If a teacher is dismissed from jury duty 
prior to 1:00 p.m., the teacher shall return to work. 
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G. Professional Leave - Upon approval of the District Staff Development Committee 
(DISCO), and the Superintendent of a preplanned activity, teachers will be granted a 
professional day to participate in out-of-district professional development during the so-called 
teacher workshop day. 
H. One day leave of absence, deducted from sick leave, may be used for the observation 
of a religious holiday, which is celebrated when school is in session. The use of such a day 
shall not disqualify a person from earning a sick leave incentive day as set forth in 
Article XIX.D 
I. The MEA President will be granted the last ninety (90) minutes of the teaching work 
day to attend to Association matters. This provision shall expire on the last day of this 
agreement. 
ARTICLE XXII 
EXTENDED LEAVES OF ABSENCE 
A. All benefits to which a teacher was entitled at the time the teacher's leave of absence 
commenced, including unused accumulated sick leave, will be restored to that teachir. 
Further, that teacher will be assigned to the same position held at the time said leave 
commenced, if available, or if not, to a substantially equivalent position; i.e., primary (K-3); 
intermediate (4-6); junior high (7 & 8); or senior high (9-12) and to teach the curriculum of 
that level and/or designated subject(s) within a department. In any event, teachers who 
qualify to teach outside their previous position by virtue of their teaching credentials may 
teach in another level or department if it is mutually agreeable to the individual teacher and 
the Board. 
B. A leave of absence, without pay or any other benefits, of up to two (2) years will be 
granted to any teacher who joins the Peace Corps, VISTA, or National Teacher Corps. 
Upon return from such leave, a teacher will be placed on the salary schedule at the level 
that teacher would have achieved had that teacher remained actively employed in the 
system during the period of the teacher's absence. 
C. Military leave, without pay or any other benefits, of up to two (2) years will be granted 
to any teacher who is inducted or enlists in any branch of the Armed Forces of the United 
States. Upon return from such leave, a teacher will be placed on the salary schedule at the 
level which would have been achieved had that teacher remained actively employed in the 
system during the period of the teacher's absence. 
D. A leave of absence, without pay or any other benefits, of up to one (1) year will be 
granted for the purpose of caring for a sick member of the teacher's immediate family. 
Additional leave may be granted at the discretion of the Board. 
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E. 1. A teacher who has taught for two (2) full school years with the Manchester School 
District under an individual contract as set forth in Appendix B and who is pregnant, shall be 
entitled to a leave of absence without pay, provided that such teacher notifies the 
Superintendent in writing of such pregnancy and the anticipated delivery date within one (1) 
month of the determination of such pregnancy and, provided further, that such teacher, 
except in the case of emergency, gives the Superintendent no less than thirty (30) days prior 
written notice of: (1) a specific date for the commencement of the leave, and (2) a specific 
date when the teacher intends to return to work. In the event the anticipated delivery date 
falls within the first month of a new school year, leave requested pursuant to this Section 
shall commence at the beginning of that new school year. Notwithstanding the provisions of 
the first sentence of this Section E.1., a teacher in her second year of employment with the 
Manchester School District may apply for a leave pursuant to this Section, but only if such 
leave is to commence during the third year of employment with said District. 
E. 2. Subject to the provisions of the first paragraph of this Section E.1. a teacher who is 
actually working during the school year and takes maternity leave for part of that year shall, if 
the leave commences no more than three (3) weeks before the anticipated delivery date, be 
eligible, pursuant to the provisions of Article XX, for unused accumulated sick leave, but (1) 
only to the extent that such teacher has any unused accumulated sick leave, and (2) only for 
the period of actual personal medical disability resulting from the pregnancy which prevents 
the teacher from performing teaching duties. 
To be eligible for sick leave under Article XX, a teacher must furnish to the 
Superintendent a certificate from a physician certifying to the dates of the period of such 
actual disability of the teacher and the specific nature of the medical disability resulting from 
the pregnancy. If the Superintendent or the Superintendent's designated representative 
questions a physician's certificate or proof of a teacher's disability and/or inability to perform 
normal duties submitted pursuant to this Section, then, after the teacher has been absent 
from school for three (3) days or more on any one occasion, the teacher (or, at the option of 
the Superintendent, the teacher's documentation or medical record pertaining to the period of 
time and the specific medical disability resulting from the pregnancy) may be required to be 
examined by a physician other than the teacher's treating physician, which examination shall 
be paid for by the School District. 
Also, the Superintendent may, in his discretion, require certificates from the teacher's 
physician certifying to either (1) the pregnant teacher's ability to continue to work, or (2) the 
teacher's ability to return to work after such leave. If the Superintendent, after consultation 
with the teacher's Principal, questions either the period of actual disability, or the specific 
nature of the disability, the Superintendent may require the teacher to be examined by a 
physician other than the teacher's treating physician who is mutually acceptable to the 
teacher and the Superintendent. In the event the Superintendent determines, after obtaining 
such certificates and after consultation with the teacher's Principal, that the teacher is either 
not able to continue to work or is not able to return to work, said teacher shall commence a 
leave of absence or continue same. If the Superintendent requires a certificate concerning 
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the teacher's disability or ability to continue to work or return to work from a physician other 
than the teacher's own physician, the School District shall pay the cost of obtaining the same. 
E. 3. A leave of absence taken pursuant to this Section E. shall not extend longer than 
twenty-four (24) months from the time said leave commences. If such leave extends beyond 
the period of the teacher's actual personal disability as certified to by a physician, said 
teacher shall not return to work until the beginning of the marking period immediately 
following the end of such disability, provided, however, that if the teacher desires such leave 
to extend beyond said marking period, said teacher shall not return to work until the 
beginning of the next school year. Upon return, a teacher shall be assigned to the same 
position which she held at the time the leave commenced, if available, or if not, to a 
substantially equivalent position, as defined in Section A. of this Article, provided, however, 
that upon return from such leave, a teacher will be placed on the salary schedule at the level 
she would have achieved the year next following the date of the beginning of such leave. 
E. 4. Days absent while on leave shall not be counted to determine if a teacher has taught 
"one or more" or "three or more" years as set forth in New Hampshire R.S.A. 189:14-a, and 
nothing in this Section E. shall be construed to exclude or in any way limit the Board's or the 
Superintendent's rights under R.S.A. Chapter 189 or any other provision of the Revised 
Statutes Annotated. 
F. Other leaves of absence (including child rearing and adoption leave), without pay or 
other benefits, may be granted by the Board for any good reason and for such period as the 
Board may determine. 
G. Except in the case of a bona fide emergency beyond the control of the teacher, all 
leaves taken pursuant to this Article XXII must, at the option of the Superintendent, begin 
either at the beginning of a marking period or at the beginning of the school year, Any 
teacher returning from a leave of absence shall return only at the beginning of a school year 
unless otherwise provided by the Board. 
H. Except in emergencies, all requests under this Article for leaves of absence for the 
following school year(s) shall be made no later than March 1. AH requests for extensions or 
renewals of leaves will be applied for and granted in writing. Such requests shall be made by 
March 1. 
I. A teacher on leave of absence without pay shall not be denied the opportunity to 
substitute in the School District by reason of the fact that th& teacher is on such leave of 
absence. 
J. Persons on leave of absence shall notify the Superintendent, in writing, between 
January 1 and March 1 of their intent to return to work at the start of the following school year 
in order to qualify for assignment for a position for the following school year. 
K. Before an extended leave commences, teachers will be given and sign, within twenty-
one (21) days from receipt, a memo describing the terms of any extended leave set forth 
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in this Article and failure by the teacher to comply with such terms shall immediately 
terminate any and all obligation, contractual and otherwise, of the Manchester School 
District. 
L. Teachers returning from leaves of absence of up to twenty-four (24) consecutive months 
shall have the right to their former position, if available. If the former position is not available 
or if the leave lasts longer than twenty-four (24) consecutive months, teachers shall have the 
right to an equivalent position as defined in Section A of this Article. Upon return from leaves 
of absence, teachers will be placed on the salary schedule at the level they would have 
achieved the year next following the date of the beginning of the leave. 
NOTE: The parties agree to execute a memorandum of understanding agreeing to accept 
the Board's policy regarding FMLA leave, subject to its review by NEA-NHfs attorney, with 
the understanding that the policy will not be changed except by mutual agreement. 
ARTICLE XXIII 
SABBATICAL LEAVES 
A. 1. Upon recommendation by the Superintendent of Schools, sabbatical leaves will be 
granted to members of the teaching staff by the Board for full-time study in the United States 
at any regionally accredited graduate school or at a foreign school approved by the 
Superintendent, including study in another area of specialization, subject to the following 
conditions: 
A. 2. The teacher has completed at least seven (7) consecutive full school years of service 
in the Manchester School District. 
A. 3. All sabbatical leaves shall be for a full Manchester school year (i.e., July 1 through 
June 30) and teachers will be paid by the Board at fifty percent (50%) of the salary rate which 
they would have received if they had remained on active duty. The salary rate shall only 
include the compensation set forth in Appendices A and B. Also, teachers will receive a 
payment not to exceed one-half (1/2) of what the Board shall be required to pay for 
Hospital/Medical Insurance pursuant to the provisions of Article VI (entitled Insurance), 
Section A. Teachers will be given credit towards salary increment while on sabbatical leave. 
A. 4. Request for sabbatical leave must be received by the Superintendent of Schools, in 
writing, in such form as may be required by the Superintendent, no later than November 15 
of the year preceding the school year for which the sabbatical leave is requested. Complete 
and detailed outline or work and/or study to be performed during the period of leave shall be 
provided in the request for leave. 
The Superintendent shall inform each applicant, in writing, of the action to be 
recommended on the request for sabbatical leave no later than December 15 of the school 
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year preceding the school year for which the sabbatical is requested. The Board shall notify 
the teacher of its intent relative to the request for sabbatical leave by January 15. 
A. 5. Each teacher must agree to return to service in the Manchester Public Schools 
immediately upon termination of sabbatical leave and to continue in such service for a period 
of two (2) years, unless physical disability makes this impossible or there is mutual 
agreement to the contrary. A sighed statement in the format of a notarized promissory note 
shall stipulate that failure of the teacher to provide such service shall result in the obligation 
to reimburse the Manchester School District a proportional part of the salary paid to that 
teacher during sabbatical leave determined by the fraction of the two (2) years not served 
following the leave. 
A. 6. Approval of leave shall specify the work and/or study to be performed and failure to 
abide by the terms and conditions of such approval shall automatically result in pro rata 
adjustment or cancellation of salary, or reimbursement to the Board of all or part of salary 
paid to date. 
B. The Board agrees to fund at least three (3) sabbatical leaves each year and to make 
every reasonable effort to fund two (2) additional sabbatical leaves each year. 
ARTICLE XXIV 
TEACHER FACILITIES AND TEXTBOOKS 
A. Both parties to this contract agree that adequate physical facilities in schools are 
necessary to assure quality education. Such items as adequate faculty lounges, good 
teacher restrooms, teacher work areas in classrooms, private dining areas and parking 
facilities are desirable. The Board will conduct a study of these facilities and make all 
attempts to implement them within its ability to pay. 
B. 1. The Board agrees that it will provide sufficient textbooks and related materials to 
ensure that each pupil in a classroom has textbooks and related materials for that pupil's 
own use. 
B. 2. Before the Administration changes a textbook, or selects a new textbook, or launches 
a new education program, the Administration will notify the Association. The Association 
may appoint, in addition to any administrative teacher appointees, its representative on a 
textbook or new education program committee. Each textbook selection committee and/or 
new education program committee shall include a cost impact statement with its 
recommendations to the Board. The committees will also include in its cost calculations any 
related materials needed to use with the textbook or to implement the new education 
program. 
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B. 3. The final determination of textbooks will be made by the Board, and such selection 
shall not be subject to the grievance procedure provided in Article XXV. 
ARTICLE XXV 
GRIEVANCE PROCEDURE 
A. Definitions 
A. 1. A "grievance" is a claim based upon the interpretation, meaning or application of any 
of the provisions of this Agreement. Only claims based upon the interpretation, meaning or 
application of any of the provisions of this Agreement shall constitute grievances under this 
Article. 
A. 2. An "aggrieved person" is the person or persons making the claim. 
A. 3. A "party in interest" is the person or persons making the claim and any person who 
might be required to take action or against whom action might be taken in order to resolve 
the claim. 
B. Purpose 
B. 1. The purpose of this procedure is to secure, at the lowest possible administrative level, 
equitable solutions to the problems which may, from time to time, arise affecting the welfare 
or working conditions of teachers. Both parties agree that these proceedings will be kept as 
informal and confidential as may be appropriate at any level of the procedure. 
B. 2. Nothing herein contained will be construed as limiting the right of any teacher as 
having a grievance to discuss the matter informally with any appropriate member of the 
Association, and having the grievance adjusted without intervention of the Association, 
provided the adjustment is not inconsistent with the terms of this Agreement and that the 
Association has been given the opportunity to be present at such adjustment and to state its 
views. 
C. Procedure 
Since it is important that grievances be processed as rapidly as possible, the number 
of days indicated at each level should be considered as a maximum, and every effort should 
be made to expedite the process. The time limits specified may, however, be extended by 
mutual agreement, in writing. 
In the event a grievance is filed at such time that it cannot be processed through all 
the steps in this grievance procedure by the end of the school year, and if left unresolved 
until the beginning of the following school year could result in irreparable harm to a party in 
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interest, the time limits set forth herein will be reduced so that the grievance procedure may 
be exhausted prior to the end of the school year or as soon thereafter as is practicable. 
1. Level One 
A teacher with a grievance will first discuss it with that teacher's Principal or immediate 
superior either directly or through the Association's Faculty Representative, with the objective 
of resolving the matter informally. 
2. Level Two 
a. Individual Grievances 
(1) If the aggrieved person is not satisfied with the disposition of this grievance at 
Level One, or if no decision has been rendered within ten (10) school days after 
presentation of the grievance, the aggrieved person may file the grievance, in writing, 
with the Chairperson of the Association's Teacher Rights Committee within five (5) 
school days after the decision at Level One or fifteen (15) school days after the 
grievance was presented, whichever is sooner. Within five (5) school days after 
receiving the written grievance, the Chairperson of the Teacher Rights Committee will 
refer it to the Superintendent of Schools. 
(2) Within ten (10) school days after the receipt of the written grievance by the 
Superintendent, the Superintendent will meet with the aggrieved person in an effort to 
resolve it. 
(3) If a teacher does not file a grievance, in writing, with the Chairperson of the 
Teacher Rights Committee and the written grievance is not forwarded to the 
Superintendent within thirty (30) school days after the teacher knew or should have 
known of the act or dispute as to whether a grievance has been waived under this 
paragraph will be subject to arbitration pursuant to Level Four. 
Class Grievances 
(1) If, in the judgment of the Teacher Rights Committee, a grievance affects a group 
or class of teachers, the Teacher Rights Committee may submit such grievance in 
writing to the Superintendent directly and the processing of such grievance will be 
commenced at Level Two. The Teacher Rights Committee may process such a 
grievance through all levels of the grievance procedure, even though the aggrieved 
person does not wish to do so. 
(2) In the event the Teacher Rights Committee files a grievance which affects a group 
or class of teachers, such grievance must specify the names of all of the teachers who 
claim there has been a violation or misapplication of a provision of this contract as to 
39 
them, the specific contract provision(s) involved and the date(s) of the alleged 
violations or misapplication(s). 
(3) A class grievance filed pursuant to this Section must be filed by the Teacher Rights 
Committee at Level Two with the Superintendent within forty-five (45) school days 
after the date of the first alleged violation or misapplication of any provision of this 
contract claimed by a teacher. Any alleged violation or misapplication occurring prior 
to forty-five (45) school days from the date the class grievance is filed with the 
Superintendent will be considered as waived. 
3. Level Three 
If the aggrieved person is not satisfied with the disposition of the aggrieved person's 
grievance at Level Two, or if no decision has been rendered within ten (10) school days after 
that person has first met with the Superintendent, that person may file the grievance, in 
writing, with the Chairperson of the Teacher Rights Committee within five (5) school days 
after a decision by the Superintendent, or fifteen (15) school days after the aggrieved person 
has first met with the Superintendent, whichever is sooner. Within five (5) school days after 
receiving the written grievance, the Teacher Rights Committee may refer it to the Board, if it 
determines that the grievance is meritorious and that appealing it is in the best interests of 
the school system. Within ten (10) school days after receiving the written grievance, the 
Board will meet with the aggrieved person for the purpose of resolving the grievance. 
4. Level Four 
a. If the aggrieved person is not satisfied with the disposition of his/her grievance at 
Level Three, or if no decision has been rendered within ten (10) school days after the 
meeting with the Board, the aggrieved person may, within five (5) school days after a 
decision by the Board, or fifteen (15) school days after the meeting with Board, 
whichever is sooner, request, in writing, that the Chairperson of the Teacher Rights 
Committee submit that grievance to arbitration. If the Teacher Rights Committee 
determines that the grievance is meritorious and that submitting it to arbitration is in 
the best interests of the school system, it may submit the grievance, in writing, to 
arbitration within fifteen (15) school days after receipt of a request by the aggrieved 
person. 
b. Within ten (10) school days after such written notice of submission to arbitration, 
the Board and the Teacher Rights Committee will agree upon a mutually acceptable 
arbitrator and will obtain a commitment from said arbitrator to serve. If the parties are 
unable to agree upon an arbitrator or to obtain such a commitment within the specified 
period, a request for a list of arbitrators may be made to the NH Public Employees 
Labor Relations Board by either party. The parties will then be bound by the rules and 
procedures of the NH Public Employees Labor Relations Board in the selection of an 
arbitrator. 
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c. The arbitrator so selected will confer with representatives of the Board and the 
Teacher Rights Committee and hold hearings promptly and will issue a decision not 
later than twenty (20) days from the date of the close of the hearings, or, if oral 
hearings have been waived, then from the date the final statements and proofs are 
submitted to the arbitrator. The arbitrator's decision will be in writing and will set forth 
findings of fact, reasoning and conclusions on the issues submitted. The arbitrator will 
be without power or authority to make any decision which requires the commission of 
an act prohibited by law or which is violate of the terms of this Agreement or which 
changes or amends this Agreement. 
d. The decision of the arbitrator shall be binding upon both parties. However, both 
parties shall have a right to appeal to the New Hampshire Superior Court under the 
provision of Revised Statutes Annotated, Chapter 542, as amended. It is hereby 
specifically agreed by the Board and the Association that this contract and grievance 
procedure clause are subject to the provisions of New Hampshire Revised Statutes 
Annotated, Chapter 542, as amended. 
e. The costs for the services of the arbitrator, including per diem expenses, if any, and 
actual and necessary travel and subsistence expenses, will be borne equally by the 
Board and the Association. The parties agree that the party which requests a 
postponement of any arbitration hearing shall be obligated to pay any costs or fees 
submitted by the arbitrator and/or the NH Public Employees Labor Relations Board 
which result from the postponement. 
D. Rights of Parties to Representation 
D. 1. No reprisals of any kind will be taken by the Board or by any member of the 
Administration against any party in interest, any Faculty Representative, any member of the 
Teacher Rights Committee or any other participant in the grievance procedure by reason of 
such participation. 
D. 2. Parties in interest may be represented at all stages of the grievance procedure by 
themselves, or at their option, by counsel and/or by a representative selected by the 
Association. When a teacher is not represented by the Association, the Association shall 
have the right to be present and to state its views at all stages of the grievance procedure. 
E. Miscellaneous 
E. 1. Decisions rendered at Levels One, Two and Three of the grievance procedure will be 
in writing, setting forth the decision and the reasons therefore, and will be transmitted 
promptly to all parties in interest and to the Chairperson of the Teacher Rights Committee. 
Decisions rendered at Level Four will be in accordance with the procedures set forth in 
Section C. Paragraph 4-c. 
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E. 2. All documents, communications and records dealing with the processing of a 
grievance will be filed separately from the personnel files of the participants. 
E. 3. Forms for filing grievances, serving notices, taking appeals, making reports and 
recommendations, and other necessary documents will be jointly prepared by the 
Superintendent and the Association and given appropriate distribution so as to facilitate 
operation of the grievance procedure. 
E. 4. The Board may initiate a grievance against any teacher or the Association under the 
terms of this Article. 
E. 5. If a grievance is not reported and/or processed by the grieving party and/or the 
Teacher Rights Committee within the time limits set forth in this Article, the matter shall be 
dismissed and no further action will be taken with respect to such grievance. 
E. 6. The term "Superintendent" as used in this Article shall mean the Superintendent or an 
Assistant Superintendent. 
ARTICLE XXVI 
GENERAL 
A. If any provision of this Agreement or any application of the Agreement to any 
employee or group of employees shall be found contrary to law, then such provision or 
application shall not be deemed valid and subsisting, except to the extent permitted by law, 
but all other provisions or application will continue in full force and effect. 
B. This Agreement constitutes Board policy for the term of said Agreement, and the 
Board will carry out the commitments contained herein and give them full force and effect as 
Board policy. The Board will amend its rules and take such other action as may be 
necessary in order to give full force and effect to the provisions of this Agreement. 
C. Copies of this Agreement will be printed at Board expense and a copy given to each 
teacher. 
D. The Board agrees not to negotiate with any teachers1 group or organization other than 
the Association in regard to any matter subject to negotiation under Article II, Section A., of 
this Agreement, provided, however, that this shall not prevent the Board from communicating 
or consulting with any individual teacher or group of teachers for any purpose the Board shall 
deem desirable in the discharge of its responsibilities, nor shall it preclude any teacher from 
appearing before the Board on matters relating to the teacher's employment by the Board. 
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E. The parties undersigned agree that neither the Board nor the Superintendent may 
lawfully delegate the power or authority which, by law, are vested in them, and this 
Agreement shall not be construed so as to constitute a delegation of said power or authority. 
F. This Agreement represents the entire agreement between the parties hereto and may 
not be modified in whole or in part except by an instrument, in writing, duly executed by both 
parties. 
G. If the parties disagree as to the meaning or interpretation of any other provisions of 
this Agreement, either party may utilize the grievance procedure set forth in Article XXV in 
order to resolve said dispute. 
H. The Board shall immediately notify in writing the Association if it enters into any 
discussions concerning restructuring the schools with the intent of establishing a new 
successor employer or management system. 
ARTICLE XXVII 
DURATION 
The provisions of this Agreement shall be effective as of July 1, 2000, unless otherwise 
indicated within this Agreement, and will continue in full force and effect until June 30, 2003, 
and thereafter will automatically renew itself each year unless by December 1, 2002, or 
December 1 of any succeeding year, thereafter, either party gives written notice to the other 
of its desire to modify or terminate this Agreement for the 2003-2004 school year or 
thereafter. 
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This contract is formally agreed to by the Board of School Committee and signed by 
the following who hereby declare they are duly authorized to sign. 
For the Board of School Committee confirming the July 6. 2000 approval: 
Date: / / " 2 "^ "^ By: 
Witnessed By: {. 
Chairperson: 
P a t e / ^ / 7 / 
For the Manchester Education Association confirming the July 27, 2000 approval: 
By: 
\j President: 
Witnessed By: 
Date: 11-/9-00 
Date/%7- Qt 2M?> 
Chairperson, Negotiating Committee 
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APPENDIX A 
MEMORANDUM 
The District agrees to implement a mentoring program comprised of at least two (2) 
teachers for the 2001-2002 school year, possibly before. The Mentors will receive a stipend 
for additional responsibilities. The amount to be determined. 
The parties agree to study the compensation and responsibilities of BLICS in order to 
produce consistency in these job responsibilities. 
The parties agree to study the compensation and responsibilities of Title I Supervisors. 
In addition, the parties agree to study the compensation and responsibilities of the 
McLaughlin Team Leaders in order to evaluate compensation levels as compares to similar 
District positions. 
This forgoing analysis and recommendation must be completed by September 1, 
2000. 
The District agrees to adjust the compensation of BLICS and McLaughlin Team 
Leaders by January 1, 2001, and to set the stipend for mentors, provided that the parties are 
in agreement 
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Appendix B 
P i u s . _ - ' 
Plus. 13 
Pius. 10 
Plus .08 
Mentors 
Building level instructional coordinators 
Elementary teaching assistant principals 
Elementary reading supervisors 
Salary Schedule 8/30/00 - 6/30/01 * 
STEPS 
1 
2 
3 
4 
5 
5 
7 
8 
9 
10 
11 
12 
13 ' 
14 
BA 
25,622 
27,159 
28,696 
30,233 
31,772 
33,308 * 
34,846 
36,383 
37,919 
39,458 
40,994 
42,532 
44,069 
45,709 
BA + 30 
27,672 
29,208 
30,745 
32,284 
33,820 
35,358' 
36,895 
38,433 
39,970 
41,507 
43,044 
44,582 
46,089 
47,759 
MA 
28,696. 
30,233 
31,772 
.33,308 
34,846 
36,383 
37,919 
39,458 
40,994 
42,532 
44,069 
45,607 
47,144 
48,783 
MA+ 30 
30,745 
32,284 
33,820 
35,358 
36,895 
38,433 
39,970 
41,507 
43,044 
44,582 
46,120 
47,657 
49,194 
50,833 
CAGS 
31,258 
32,796 
34,333 
35,870 
37,407 
38,946 
40,483 
42,019 
43,557 
45,093 
. 46,632 
48,169 
49,706 
51,345 
For the duration of this Agreement the Board may hire new teachers at one (1) step below 
the normal step on the salary schedule. 
* Except for the bargaining unit members who are required to start the school year prior to 
September 1. 
Appendix B 
Plus
 w \ 
Plus .13 ' 
Plus .10 
Plus .08 
Mentors 
Building level Instructional coordinators~ ' 
Elementary teaching assistant principals 
Elementary reading supervisors 
Salary Schedule 9/01/01 - 6/30/02 * 
STEPS 
1 
2 
3 
4 
5 
6 
7 
6 
9 
10 
11 
12 
13 
14 
BA 
26,775 
28*381 
29,987 
31,593 
33,202 
34*307 
35*414 
38,020 
39,625 
41,234 
42,839 
44,446 
46,052 
47,766 
BA + 30 
28,917 
30,522 
32,129 
33,737 
35*342 
36,949 
38,555 
40*162 
41,769 
43,375 
44,981 
46,588 
48,163 
49,908 
MA 
29,987 
31f#93 
33,202 
34,807 
36*414 
38,020 
39,625 
41,234 
42,839 
44,446 
46,052 
47,559 
49,265 
50,978 
MA + 30 
32,129 
33,737 
35*342 
35,949 
38*555 
40,162 
41,769 
43*375 
44*981 
46*588 
48,195 
.49,802 
51,408 
53,120 
CAGS 
32,665 
34,272 
35*878 
37,484 
39,090 
40*699 
42*305 
43,910 
45*517 
47,122 
48,730 
50,337 
51,943 
53*656 
For the duration of this Agreement the Board may hire new teachers at one (1) step below 
the normal step on the salary schedule. 
* Except for the bargaining unit members who are required to start the school year prior to 
September 1. 
Appendix B 
Plus w • Mentors 
Plus .13 Building level instructional coordinators 
Pius .10 Eiementaiy teaching assistant principals 
Pius .06 Elementary reading supervisors 
Salary Schedule 9/01/02 - 6/30/03 * 
STEPS 
1 
2 
3 
4 • 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
BA 
27,953 
29,630 
. 31,305 
32,983 
34,663 
36,339 
38,016 
39,693 
41,369 
43,048 
44,724 
46,402 
48,078 
49,868 
BA + 30 
30,189 
31,865 
33,543 
35,221 
36,897 
38,575 
40,251 
41,929 
43,607 
45,284 
46,960 
48,638 
50,282 
52,104 
MA 
31,306 
32,983 
34,663 
36,339 
38,016 
39,693 
41,369 
43,048 
44,724 
46,402. 
48,078 
49,756 
51,433 
53,221 
MA + 30 
33,543 
35,221 
36,897 
38,575 • 
40,251 
41,929 
43,607 
45,284 
46,960 
48,638 
50,316 
51,993 
53,670 
55,457 
CA6S 
34,102 
35,780 
37,457 
39,133 
40,810 
42,490 
44,166 
45,842 
47,520 
49,195 
50,874 
52,552 
54,228 
56,017 
For the duration of this Agreement the Board may hire new teachers at one (1) step below 
the normal step on the salary schedule. 
* Except for the bargaining unit members who are required to start the school year prior to 
September 1. 
APPENDIX C 
INDIVIDUAL CONTRACTS 
The Board of School Committee of the City of Manchester School District, New 
Hampshire, hereby agrees to employ .•- ; ^___ , who 
hereby agrees to serve, under the direction of the Superintendent of Schools as a 
teacher in the public schools of said School District, beginning , 
provided all pre-employment medical examinations and criminal/background checks 
have been satisfactorily completed. This Contract is subject to the provisions of the 
Master Agreement between the Board of School Committee and the Manchester 
Education Association, the Statutes of the State of New Hampshire, and the rules and 
regulations of the School Board. 
Teacher Clerk of School Board 
Date Superintendent of Schools 
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7#fa if only a briqfsummary of your coverage. Benefits apply when care is me&caUy necessary. Services-are covered up to the Maximum Allowable 
Bpufit {MAB). Network providers agree to accept thelAAB as payment in full However, fyou receive self referred services jfam an 
ouf-ofitotwork provider, it is your responsibility to pay the difference between the MAB and the provider's charge. 
Service Received YQurShj^moftheH^C: ^'ill^JLU.yiJL » * w 
You wiirpay less iH^ or referral by your Primary Que I*rovidei (PCP). 
Preventive Care 
• Immunization, lead screening, 
' PSA (prostate screening 
Other Outpatient Care 
• Medical exam, injections, and office surgery.. 
¥ Lab, 'X^'f^x^gi^ikaid.. . . i 
• Physical and oani|ational thorny 
| Speech therapy.. % , 
• CT scanandMRI 
(combined up to 166 dqy&per member per calendar 
>ear)Q 
urnbie. Medical Equipment (DME) 
Covered infiill 
$5ibsfftsfc''" •••-'v,y::;'' 
"" Mi .*'r $b? • *> %s 
$5 par visit 
Covered infiill 
Covered iri&H 
Covered infiill 
,wii.*""Wf,f,y. "Pt'-ufmuu—vjf, 
Covered in full 
mm&M-^. 1 
m&m 
Covered infiill 
&:;•. 
$15 per visit 
Covered in full 
Covered in full 
Covered infiill-
Subject to: 
•,••"•* yV.V'..». ' 
•'"•••. Options^ 
Sell Rderi^di 
Covered up. to M M 
$ 1 0 6 ' ^ per •• 
nxeniber, no more than 
$36b^bffiinilyp6r 
calendar year*1 
and 
20% coinsuraase tip to 
$400 POTm^iber,^ 
more man $1,400 per 
family per calendar 
20% coinsurance per 
member, up to $600 per 
member, no more than 
$ 1,200 per&mily per 
calendar year* 
Covered in full Covered in full 
C|Aay.<»mbuwtf^ 
jfe.Services are oovered up to the KiAB/Out^ of-Afttwork prorviders may bill you for amounts tbat exceed the MAB. 
'Deductible and/or coinsurance amounts are shared among all column* 
B3/T146 ., 
Some self referred 
benefits are subject to 
precertification 
requirements. Refer to 
your Subscriber 
Certificate for details. 
Call 1-800-531-4450 to 
precertify. 
Covered up to MAB 
05SORev,(OT0/00) B3K03 UAOC City of Manohester Effective July 1, i000 
Other Serviced 
• Routine visio^exasa: (one exam per year under 
age 19, one exam every 24 months for age 19 
and over) . . . . . . ! . . 
- $100 maximum benefit for frames and lenses 
;.;ftie(w6rk'.Bc«efits-: 
maeim*;*:y^sg oioose a::::;«;::-:;:| 
Oiiioi-ISielr*t>rl» iJeneiiiN: 
%• 
**. 
"
v A
^ ' * " $ ^ '" '*'" < ' ' - — • ' ' ^ ' ' ^ • : 
member per calendar year)
 ; 
- CMi^fel&X-iis^* i.*... . . . . . . . . , . * 
$5 per visit 
IIHIV. .' fi'T il' ViV 'T if a'' " ly ' '" i i-^C" ii" i' • . V I ' . ' I ' t i H i i l i. 
ia»«r.^'^v^>>'V^K'*riJ<ryt'" •'*«-• :«*••. ••;»?'• kSpggtf^TJ 
$5 per visit. 
Covered to Mi 
oo: 
ible and. 
-£.." • : # , . ' * • • • <*U;.ftC*t''M 
'»»'.*•
 M,
.!«.'.|».y>jt»t(v,<s>!*'»«»i^'1 •«• •.•>'vj'J-^*»» • • ! • • • ; :<j*".-""%'" v^  J^.yA..'^t^*' * 
Covered up to MAB 
Subject to .deduciibje arid 
CQJ 
^nergencYRfpm (iR>Visit 
•v' ER charge (copayment waived if admitted),, 
• ER physician fee, CT scan, MI^ medical. 
j supplies, etc 
Ambulance..(medically necessary emergency 
transport onjy) <«,...,.•,.*, . . . . . . . . . . 
$35pervisit 
Covered in Ml 
Covered in fell 
Dii*-ol~Netvvoik Benefits1 
•••'•^w:'-^ 
Same as ISfe^rfc.B^^te 
• T V J S : . . : 
. 'k>jr'$£$y±teii.iAtf±J^\&*&>te«'.< i+*, <f*r.*./';.$Xi: 
S^esiesCT 
INeiworU Bcaeiiis Out- of-networlv lleucl iis:-
Mental Health and Substance Abuse (MH/SA) 
Outpatient services 
- Visit/consultation 
l l l l l i ™ ^ 
m In^ti^tsemces." K..I 
Semi-private room & board 
• MH/SA physician visit, 
(Inpatient days for substance abuse are.limited to 
detoxification only.) 
$5 per visit 
Covered in M i ^ 
Covered in Ml 
(up to 30 days per member per 
calendar year)* 
mmmmmm -* v^ -^ 
cQleRdgryea& 
j f f i j f f i^ 
O Any combination of benefits from any column counts toward this maximum. 
H* Servioes are covered up to the MAB. Out-of- network providers may bill you for amounts'that exceed the MAB. 
Deductible and/or coinsurance amounts are shared among all columns, 
& These limitations do not apply to biologically based mental illness. 
coinsmaftoe* 
Inpatient and outpatient substance' 
abuse^enefits ^limited^Qj. ,5,000 
per member per year and $10,000 
lifetime maximum per member.© 
B3/TI4S 
0SSO Rev; (6720/00) S3N03 MAC C City of Manchester Effective My i, 2000 
iiycscriplioii l)nij>s 
Covered medications, diabetic supplies and contraceptive devices. 
purchased at any pharmacy 
* Indiides xmixitDnanc© drags ata retail or mail order phannacy 
- Only certain drags are considered "maintenance" and are 
available for a supply greater than 31 days. 
• You pay the generic copay &r diabetic supplies. 
Optum l 
Ncfwork;.Ik*»dits.' 
$ 5 copay/generic 
$10 copay /brand 
$ 1 copay/mail order (up 
to a 90 day supply) 
OjjIumS 
Same as Network 
Benefits 
lExchisions aiiii -Liimiaiioiis 
The services listed below are not covered by this plan. Please review your Subscriber Certificate for complete details on exclusions and 
limitations. 
Services Not Covered . . 
•Any service that is not medically necessary • Any semce required by a thM 
tenns of the plan are m&t)* Claims for services received more ihan 12 months ago • Complementary andMknativeThera^ • 
Cosmetic surgery • Custodial or convalescent care • Educational testing and therapy .• Experimental aad/or kv^gatfonal services • 
Bfospitalization &r conditions that are not covered • Human organ transplants^ 
benefits • 3h vitro fertilization, artifidalinsemmation,aiKiinfertiUty d ^ 
modification through short-term therapy • Miscellaneous devices, materials, and supplies, including, but not limited to, breast pump, routine 
hearing exam and hearing aids (except for chfldrenunder 19), dentures and support devices for the feet and corrective shoes • Permanent 
dental restoration, orthognathic and naostoMsurgery^Pereonalccrafort items • Radial keratotomy or other surgery to correct vision* 
Routine podiatry • Services covered by government programs to the extent pennitted by law • Services for work-related illness or ixguiy • 
Sex changes • Sterilization reversal • Weight reduction management and control except diabetes education and nutritional cotmse" 
Anthem Blue Cross and Blue Shield has the right to recover its costs for care of: 
• Injuries T&iich are the responsibility of other parties • Services for which another insurance carrier or Medicare is primary • 
Services related to illegal conduct 
This is only a brief summary of your coverage. 
This summary of benefits is not a contract It is a general desodption of the benefits and exclusions of this plan. You may be subject to pre-existing oondition 
limitations. Complete information about all benefits, limitations and exclusions is in the Subscriber Certificate, which will be mailed to you after you enroll. If you need 
fUxther information, call Customer Service at 1-800-438-9672. 
t BlueChoice is administered by Anthem Blue Cross and Blue Shield and underwritten by Matthew Thornton Health Plan 
H«Servioes are covered up to the MAB. Out-of-network providers may bill you for amounts that exceed the MAB, 
B3/T146 
0680 Rev. (6/20/00) B3N03 MACC City of Manchester Effective July 1,2000 
Matthew' 
.... Stoj&mary of Benefits for • 
'•' r-SMM.Manchester -.^.,.«,", 
This is only a $ritfsummary of your coverage* Benefits apply when care is medically memory. Services are covered up tcjie ""'" 
Ma&nwmMchMbleBjmqfltQ^ * -
Service Received Yo.rShBreoftt.eCost 
•I hese servires JVH'JS J be provided by or releired .by'.y«ur"IVim;iry Care .Provider (I*C!*). 
PreventM 
# Routing physical exam includingfemily planning visits and well. 
babycaro 
• Routine hearing exam (oneexamperye&wiiderage 19) / 
See "QthefferviGes* for addltiondPrevent tdreinformation 
K ^ E ^ n ^ 
Other Ouitipatient Care 
•• Medical exam, iiyections, and office surgery 
• Lab, X-ray and ultrasound 
• CT scan and MRI 
• Surgery in hospital cwtpMient department or ambulatory surgery 
Physical and, occupatioiial therapy (combined up to 25 
vi^ per member per medical episode) ,' 
Speeoi^QiS^^ (up to 25 visits per member per medical episode) 
Pbr'siciaii; 
occup^ bic 
Inpatien^Cara;Wa bpd patient in 
• Seim^m^Mpniandboa^ 
•.* 
Skilled Ntfrtlritf Flbtitt? arid FttftabBKafldh'Facility Care 
(combined sip to ISO days per member per calendar year) 
$5 prarvidit' 
$5 per visit. 
$5 per visit 
Covered in Mi 
* Covered in&ll 
Covered in fell 
G?ra»dinfoil 
(^v^din'^l 
"dowered'in fiiE 
• •. t*«.v*.i « ; 
£*•. >.^i M< 
Covered iii&ll , 
IPlCiift^ 
Other Sei^icas^ . - \ 
• Routiiifc vteioiif timSxi,(one exemi per year underage 19, one 
exam tyery 24 months for age 19, arid over) 
i OB/G^N car© (j&Bmao&hf. an OB^ QYN provider) 
- E^xn 
• Maternity cait^  (routine prenaiM '^ deljyifty' ar^ d prtgfp^ rfyirn) 
• Mlimnogram^ '*" 
• Cfciro$acticv^^^ . 
(limited &> ij? vfelfaper member per calendar yiar) . 
$5 per visit 
$5 pervisft . 
Coverfedia.fiiii 
tf p^Vi||£ 
C6VeMM^Q[,. v. 
EmSrgeW 'RBNti (EftJ^itw 
• ERflfoysician fee. CT scan, MRIfc,xoedical suppliesT etc> 
Ambulance (medically necessary emerjajtfeytransport only) 
MB/T1 
.$$0 par; visit 
Covered in fell 
Covered in fell 
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*.* \ 
JMhM^&oM*^i iuf t i ! f^kiU%^»Mr*e?^^ t~ 
J'Ci' tiri'tvrnt is iv.quhvf,l, hni AJJL care 
I Marital Hftftfth and Substance Abuse (MH/SA) 
Outpatient r^?fc©« / ,. ;; , 
Office visifcteisultation 
V-ifftfc fn rv r'tf1 
• Inpatient services -
. Semi-^tflti loom & board / 
Visits 1-15: $5 per visit 
' fe^er member per calendar 
s«w 
(to ft? 3? diysger mmbfrper cd&j'dar 
• « " " • • * » » • * * • • • * " 
^^I'i^criptifJW 'Drags 
B B B B E B 
Covered indications, diabetic supplies and contraceptive devices • 
purciasM^aHetwoikphannacy 
• Includes maintenance drags at a retail or mail order pharmacy 
- Only certain dmgg am' crmgidgrftff ^m'^t^t^^Q^ ami are 
available &r a siipply greater t£an31days. 
* ImjtoffiintiMtes: * 
- Whenever available, your .preoption will be filled. 
getierically. 2fyott<^o^t9^yabrandd^,youpaythe 
generic copay, plus' tliedifference in cost between .the brand 
and generic drag;
 t 
- 1$ flue to medical necessity your physician needs to 
prescribe a brand <^&,yw gHf ctaly the preferred or non-
p a i r e d bxmidcoi^^^^ 
- Yc&paytheg^^ 
- *BJ$& to YourIres^iiotLDnig Hanbroohnre for details, 
I 
$5 copsy /generic 
j&Scdpsy/. . J 
$25 copay /ikiii-prrfeiTed W6h& 
$5,000 msSriirininper ingenber per calendar 
year/ 
(^payment applies tx)eaclifD^i^ to a 
31-day supply for both retail and Brail 
order. Example: a 3*xnoath supply through 
mail order requires 3 cogayments, 
.f ; • ' • * . '. • * 
:>Exci*i siiiM<j':!:ai h flllii mi* at* oii<^ 
The services H$ed4>etew a& i 
details on exclusions and lirnltations, 
,SubsOT^erCerta6aie-: 
Services;Npt Cover%ct • - . , ,.-
•Any servifcs'.'that is ai&t a ^ ^ y ne^g^y* t Any advice required by a third'party (conrt ordered' stoHu3es,;pre coVchiaf^ f aH 
of the other, ^ np&of p^iM^rP^^4^f^^ W&W* reoeive4.*nc$e t^,12.«.ma^| tfg-jjf.j' 
/uieraaiivei ^p*^*^™*^ ^p,pmpi^.)^estiilg 'and..,] 
ofhertban those listed in the subscriber certificate as covered benefits • St vitro ferttiization, artificial insemination, arid 
infertility tr^itmsnts • Mental health services which do not "usually result in fevoxablemodifioaion thnmgh shoyt-tenn 
therapy • Mfpceilaneaus devioes^pateriak, and eiq>pliest including, but not limited to, brea$t.$imp, rqfq^naJb^r^s ®®&L 
and hearing fcids (except for children -under 19), eyeglasses, contact leases (e$$pt .aftqr cata^ot sargflry),:4epft^ and 
:«'< 
This it <m]g£t 
This suaurarjT _ 
condition M m 
after you enroUi.If yoti need fkirtber InfohaaJioa, call Customer Service at 1-800*876-3057. 
K These limitations do not Ippjly.to. biologically based mental illness. 
«. 
. tMatthew Thorftton Btixe h wiminislered by Anthem Blue Cross and Eitoe Shield and i 
MB/Ti 
Sterilizatio t^eversal» Weigjat'^ nctjcm management and control except diabetes s&K^cfo a 
Anthem BWp Cross and Blue SW^dhaf the right to recover its cos^ for &ifcW '"'"' •" 
ftpries >#^hare the r^pe^^^QJgQ^to parties • Serviced fcr which anothgin&ra&ce cairi'er orMedicfe -^y i^rrxsgy »... 
W«^ySi-
heW Thornton Health. Plan 
1447 Rev. (6700) MBN15 UAO B City of Manchester Effective July 1,2000 
: s£3&gMia&£^ ^^&£E=s£e&s ili"i.n i'JP j"1 Jjjjirf' tb • 
mmi* w^^a •n? 
This chart represents the level of <soVerage for services performed* by dentists who participate in '^ftoxtg gjtf" 
Delta Dental network. Y * t f ^ 1 & # t e ^ : # t f fen&t, participating or non-participating. Visit our website at' 
www.nedelta.odiH tor an updated M of partidpatihg denti?ts? Cerftdn beneflt limitations may applyyiea^e.see 
the '.retlrSe side of thi#pagefor^ UrforniatiOhaiHJttt^ dw to use your program* 
MANCHESTER SCHOOL ©I|TRICX. 
GrSuji Nuiti'en 3203 - High Benefit 
YOUR DELTA DENTAL PROGRAM INCLUDES ALL OF THE FOLLOWING COVERAGES. 
P/ease/Sifeffo,M(H>fli&y^^ 
DiagnosticXPreventive 
Coverage B 
Basic Restorative 
Coverage C 
Major Restorative 
Deductible: $0 Tier© Is NO D'SoMble on your DejjJalPrfjg^m 
dbVeri$a1i1fti%. 
Evaluations - oace in a ? 
6^ 'rnbnii period 
X-rays (Complete serie&fcfr 
panoramic fita) once in a . 
3^earpexibd 
12-jnoiitii-period 
X-rays of indjvi4»al testh 
as necessary • 
Cleanings once si a 6* month. 
perioS 
Fludri&e &m iH fe 12- tko&fht 
p<^dffci|el9" 
Space maintaihers'^ d age 16 
Sealant application to 
. ,^imm^„]mLa^,.once_in.a'' 
l i f ^ | p # ^ o f % few;' 
cbSdrsnt&agelS 
Golfed at 60% 
Basic Restorative: 
Amalgam fillings 
Gc&p&ite fflw#s (anterior 
TSsth only) 
Oral Surgery: 
Surgical and routine extractions 
$nd$flOflties: ^ 
iodtf^naltfaempy-
Periodontics: 
Periodontal cleaning 
(i^teaaricefH6cedur©$ 
,. Qnfy pnf cleaning & covered in 
* 'a ^MmthperU>d^ thl? can be 
' routine (Coverage A) or 
Periodontal (Coverage B), 
but not both. 
Tr^tpient of §m disease 
B w t i ^ Repair:-
Repair of a removable denture to 
condition 
<^&$d:*t$b%t 
llajofR^rtftlvei 
Removable mi fi»d partial 
^titf^ (bridge); 
tteij&*5' ' *'' 
Rebase and reline (dentures) 
Crowns 
Onlays 
imeirgfcncy Palliative Treatment 
Contract Yea* Maxiaittm: $1,000 per person (Coverage A, B, and C combined) 
01/00 
Yot$U get t i e best value ftom your program wjjjn w 
dentsl cam from one of Northeast Delta DggMEj 
Dentists; 
• No Claims prodes^ingt Participating dentists'will: prepare tiA • 
submit claims for you. 
Deatat strcingly entourages predetraninatipn of 
!y or extensive treatment plana. Although it's" not 
MM trtkl mv poten^ aT r,mi<W 
A Direct payments PWtbeastDeteDeat&p^ 
so you don't have to pay the covered amount tip f^ront and wait foti 
reimbursement check. • •• 'v*' 
To find out if yow.dentist is part of the Northeast Delta Dentai 
network, call your dentist or Visit oitf Wdb site at ww^Medkuucmi 
You can also call our Guilo'm&F Service Department at l-80&ii52* 
5700 or 603-223-1284. 
Claim Process for Participating Dentists 
A Present your ID card tp the den$j$.at &$ t&ne of your visit. 
A The dentist will submit YGisrcJWm.to Northeast Delta Dental 
A Northeast B#$n Efcntai will se$$ you a NOB (Noti^cation o f 
Benefits) detailing whathaS been pf$s$s$ed under your prB'g^hS 
coverage. You are responsibleto pay any remainingbalance directly 
to the dentist. . . . 
Non-PartlcipatlBig Dentists . 
Delta Dental* provides coverage regardless of the patients' choice of . 
dentists, participating or not. When visiting a non-participatiag 
dentist, the patient may be required to submit the claim to Northeast' 
Delta Dental and pay for the services at the time they are provided. 
Payment for services rendered by non-participating dentists will <bo 
based upon the amount that the majority of participating, dentists 
charge for those services. The NOB and claim payrheiit .will g6 
directly to the subscriber. The patient will be responsible for any 
remainingbalance. 
Qut-Of-Tri-State Area 
Delta Dental provides coverage for treatment, received ofutside of 
Vermont, New Hampshire and Maine. When visiting a dentist 
outside the area the patient may be required to submit the claim tff ' 
Northeast Delta Dental, and pay for the services at thS tiitfe fhfc^  ar* 
provided. Paymentfor these services will be based upon the dentist's' 
actrafchargeurHmsxinnmrsf ttoIteasOTibtrmfrCustomary "' 
allowance in the zip code in which the servidSfc 4WSfe':pt'0vidti^ ^ 
whicheveris less. The payment will be made to the dentistunlesstibe -
claim Northeast Delta Dental receives is marked wPai4;n the patient 
will be responsible.for $py rejnainhvg balance. 
pqjBNUgDtiok Dental's payment and your Snaacialobligation/tb the 
»oftoi§jaii: 
. ... „,. ..,. ,„._ .- wjclitiiqnaigroup 
M « q y « * ^ thf,^XC0lriJimtiO4 of ^ p M ^ c i y i s i o n 
described i&y©W Cental Plan Deseriptfanbooklet win determine the 
sequence a^ ci extent of payment If you have any questions about 
C6&;#ffea$£ cdnlactbur Customer Service departmentat 1-800-832-
Pd^tal Plan Desci i^pn Bpo&let 
You wiilreceive a Dental fclan Description booklet shortly after y our 
,-Wolta8#* T ^ booklet descrfb§£%>>#i$fits of your program and 
teHilywhow to use your plan. Pleas$.md. it carefiiUy to understand 
thie'bjsaeftsaad provisions of your-Norfiseast Delta Dental program. 
Who is. Eligible? 
Alf chg&le emplc$e«S akd fh&ir depfcfid'efcts, defined as: 
Spouse';*'"' 
Unmarri^ dependent children to age 19; 
tJii^to$d, M-tyne^ej^Stidetit'stua^ttte' to age 25, and, 
fedaj&cllfeed dependent children; T&g&dfess of age. 
If etiMIfiig one eligible dfcpen'dient; all 6Hgibie dependents must be 
en^lflid'unless they are covered elsewhere. 
efaairantee of Service Exe6ilencteSN1 Program 
No$h$ast Delta Cental is committed to providing extraordinary 
servie&to' all of its customers. We believe that when our people are 
inSpirfed to pur?u$ ©jtc?il$i^ in or$pf t$ achieve a higher level of 
custom^ satisfaction, all of t|p§$ Whg share in Northeast Delta 
l ^ ^ r ^ i l l benefit To emphlsize ofir commitment, we guarantee 
seven major areas of |eryiges j$ ®UF oljontp and reinforce them by our 
cottfg^hensive group refimd policy. 
mm Incite; 
- . .«-^.«. .JU-. . . . J . 
. If yoj^fve fUrther qu&sttet&iplease contact Northeast Delta Dental's 
C&&&& Service depai&n&ikat 1*800*832-5700 or, 603-223-1234. 
This information should be used only as a guideline for your dental 
benefits pfogram. For detailed information on your group's terms, 
••-cotrditidh^/li|^|t|tigjis^ e^pli#iqi^t.alid guarantees, please refer to 
your Dental Plan Description booklet or consult your employer. 
A DELTA DENTAL 
Northeast Delta Dental 
One Delta Drive 
P.O. Box 2002 
Concord, NH 03302-2002 
www*ned$lta.com 
rr'V" '^ "'•"••'''•'•*'^ lirri wo" - f ? - * * ^ *5r?=Sff 
g^«jj<* 
Wprahi?astL>eita dental 
•uft . ,^w^ 
; represents the level of coverage for services perforiinei'by dentists wno participate in $e;it6r^$sff 
tal network. W £ ^ ^ t e < t t i f c f t ^ t t ^ participating or non-participating. Visit otar website at 
This chart 
Delta Dental network. x'oww*H«e•ro•vl8lv•Bl^ »BIraB^ p»l.wlwlt»»*»"B,'* **''**""*'•**•**"«'—»" * "——T- — 
www.neSeUd.eom for anupdated list of participatingdentiffe« Certain benefit Umitations may appIyJPlease see 
the revise side of this'pagefor i^nfoiroatiohahdttrhdwtouseyourprogrami 
MANCHESTER SCHOOL ©ISTRICT ...... 
* G$uj* Nuft&en 3203 - High Benefit 
YOUR DELTA DENTAL PROGRAM INCLUDES ALL OF THE FOLLOWING COVERA GES. 
Please rife? to thb. Dental Plan Descriotibri booklet for complete benefitlnfofmattbh. 
i r * . •• •• .tiT .v.. ' .' . in.i.-irrr'T'IMIMI , ! '(•I'i'ji.^ , , j U ' | ' " .- i .'• t "" • " " 
Cfr6$lip'K . 
Diagnosti^ PPreventiVe 
Coverage £ 
Basic Restorative 
Coverage Q 
Major Restorative 
Deductible: $0 There Is NO Deductible on your De^Frggrfflfo 
.
 r i * . . 
CoVeMatltfOVo. OSfe*edat60% 
Evaluations-once in a -
63nonfa period 
X-rays (Complete series-% 
panoramic film) once in a '. 
3-year parted 
» 
Bi tewngj^ys once in k 
12-mqntL period 
X-rays ofjndividtial teeth 
as necessary 
Preyen^ye; ; 
cidkmngs oribe in a 6- month. 
period 
Fludride ones in a 12- ifto&lh 
perit>dt6Siel9* 
Space maifltaihers' jtd age 16 
Sealant application to 
permanent molars, p^ceLfaa''' 
lifetime pSf'tooth^ for 
children to age 15 
Basic Restorative: 
Amalgam fillings 
' Composite fillihgs (aliterior 
Teeth only) 
Surgical and routiue extractions 
C5ofei-edatS0% 
Endodontics: 
ix>di.f?anal therapy ' 
Periodontics: 
Periodpntal cleamng 
(Ivtaintenance procedures) 
,
 4 Qnty one cleaning is covered in 
* & tf^bnthperiod; this can be 
* routine (Coverage A) or 
Periodontal (Coverage B), 
but not both 
Treatment of gum disease 
Benfyt-re Repair:* 
Repair of a removable denture to 
i^ . o.rjginal condition 
iStajdf RibtbrMve: 
Removable and fixed partial. 
dentures (bridge); complete 
denfi&es' 
Rebase and reline (dentures)' 
Crowns -
Onlays 
Emergency Palliative Treatment 
Contract Yea* Maxifiitimr $1,000 per person (Coverage A, B, and C cj&mbinSd) 
• • . • -.'• •' •'• • i t \ • i • 
O1/00 
Yo#fl get the btst value from your program wh|p yj 
deatal care from one of Northeast Delta D ^ W 
• 
u 
a 
sual $te£$|fs ^ p v i e e , ^ w § j^nBiOJypay less whe£ yp%yj$i 
-paitfe$^w& ' 
A N& claims £ > ^ . 
submit claims for you. 
A Direct payments NfrrfceastDel&Deai&ti^^ 
so you don't have to pay the covered amount Affront and wait ftrf-r 
reimbursement check. •• •••.<* *• 
To find out if yow.4enti$t k part of the* Northeast, ©eltgfr I^8$&: 
network, call your dentist or Visit oitf Wdb site fit www.neddta.cowu 
You can also call- our Gi&loiaer" Service Department at 1-S0MJ$2-
5700 or 603-223*1284. 
Claim Praeess for ParMpatiag ?eiittgts 
• Present your ID card tp the den$s$, at th$ fine of your visit 
• The dentist will submit. y$ijr cl&im.;to Northeast Delta Dental. 
A Northeast &$» Cental wiU sepd,yj?u a NOB (Notiflcation dC 
Benefits) detailing what tali been pj-ftoeased under your pro0M 
coverage. You are responsible to pay any remainingbalance directly 
to the dentist ; ., .
 # . 
Non-Partlcipatlng Dentists . 
Delta Dental' provides coverage regardless of the patients* choice of 
dentists, participating or not When visiting a non-participating 
dentist, the patient may be required to submit the claim to Northeast' 
Delta Dental and pay for the services at the time they are provided. 
Payment for services rendered by non-participating dentists wUi<bs 
based upon the amount that the majority of participating, dentists 
charge for those services. The NOB and claim paymeritwili g6 
directly to the subscriber. The patient will be responsible for any 
remainingbalance. 
Out-0f*Tri»State Area 
Delta Denial provides coverage for treatment, received dutsiide of 
Vermont, New Hampshire and Maine. When visiting a dentist 
outside the area the patient may be required to submit the claim: t& 
Northeast Delta Dental, and pay for the services at fhS tiihe fofc^ aifc 
provided. Paymentfor these services will be based upon the detiM*'s' 
actoat charge tor- a' maximunrsf t t e Reas^imite' issirt 
allowance in the zip code in which the servldg'S^Sfe'ptevidS^'-' 
whichever is less. The paymentwili be made to the dentist unless the 
claim Northeast Delta Dental receives is marked "Paidf the patient 
will be responsible.for my remaining balance 
0en&£ strctogly eneourages predetermination of 
t i y ^ extensive treatment plana. Although if i not 
_ ' helps avoid my potential con&sion 
w&M&^MW* ptytsMma ym ttok&itilobkgi&cmfo the 
d t a < y^«ftit th» t^..(0^WP4 of Brafo.,provision 
described:ky<W Cental Plan Deseriptfonbooklet witf determine the 
sequence m^fO^ai of payment If you have any questions about 
edB,^ea*S<^ntobur Customer Savice departmentat 1-800-832-
?7fl[Q,ofe«a3^214234. 
Identifteation Card 
Two ide^i&atton c^ds^ojtp gelta Dental will be produced and 
di^butetf gfaor&y aftfl^yb^ enrdiafoit Bpth cards are issued in the 
subscriber's naihe, Mi can b€'ixs6&$f fcVSry one covered under the 
progjatjk 
DB^ t;%l Plan DescriL^pii Bpol^et 
You wiilreceive a Dental JPIanDescription booklet shortly after your 
^itfollnigtttj This booklet describ^t}ip.b$fiefits of your program and 
tellg-ycm^how to use your plan* Pleas$.read. it carefttfly to understand 
the k©nef&s' and provisions of your-Northeast Delta Dental program. 
W^isl t tgiM# 
M!eligible.emplc^^ akd their ftts, defined as: 
Unmarried, dependent children to age 19; 
tMfte^d , Ml-tifee:depShdeiit:stua^t&' to age 25, and, 
incapao^^ed dependent bhifdren^ regardless of age. 
If efufcphg one eligible depen'd^nti all 6liglbie dependents- must be 
en^tl^d'unless they are covered elsewhere. 
torantee of Service Exc6iieti(s,BSM Program 
No$h$ast Delta $ehtaj is commit^* to' providing extraordinary 
servioeto "all of its customers. We believe that when our people are 
inspired to pursue ejec^nce fa* gnjfcwf tQ achieve a higher level of 
customer satisfaction, all of thp§f vfhg share in Northeast Delta 
#6fi&tT$ill benefit To emphSsize ofir commitment, we guarantee 
seven major areas of ^eryigft & our clients and reinforce them by our 
coffipfchensive group refiimd policy. 
OM&sInqife - •-. . . :; 
. f f y o ^ i v e fUrther questiot&,please eantect Northeast Delta Dental's 
•' 6Mb&r Service departfneiitat b»00432-5700 or, 603-223-1234. 
This information should be used only as a guideline for your dental 
benefits pirogram. For detailed information on your group's terms, 
"-coffditicik^iW^W^ e^pluj&ioh^ahd guarantees, please refer to 
your Defttal Plan Description booklet or consult your employer. 
& DELTA DENTAL 
Northeast Delta Dental 
One Delta Drive 
P.O. Box 2002 
Concord, NH 03302-2002 
www.ned$lta.com 
# 
APPENDIX B 
Plus. Mentors 
Plus. 13 Building Level Instructional Coordinators 
Plus. 10 Elementary Teaching Assistant Principals 
Plus.08 Elementary Reading Supervisors 
FY'03 Teacher Salary Schedule + 1.5% Effective 9/1/03 * ** 
BA BA + 30 MA MA+ 30 CAGS 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
$ 28,372 
$ 30,074 
$31,776 
$ 33,478 
$35,183 
$ 36,884 
$ 38,586 
$ 40,288 
$41,990 
$ 43,694 
$ 45,395 
$ 47,098 
$48,799 
$50,616 
$ 30,642 
$ 32,343 
$ 34,046 
$ 35,749 
$ 37,450 
$39,154 
$40,855 
$ 42,558 
$ 44,261 
$ 45,963 
$ 47,664 
$ 49,368 
$51,036 
$ 52,886 
$31,776 
$ 33,478 
$35,183 
$ 36,884 
$ 38,586 
$ 40,288 
$41,990 
$ 43,694 
$ 45,395 
$ 47,098 
$ 48,799 
$ 50,502 
$ 52,204 
$54,019 
$34,046 
$ 35,749 
$ 37,450 
$39,154 
$ 40,855 
$ 42,558 
$ 44,261 
$ 45,963 
$ 47,664 
$ 49,368 
$51,071 
$ 52,773 
$ 54,475 
$ 56,289 
$34,614 
$36,317 
$38,019 
$39,720 
$41,422 
$43,127 
$44,828 
$46,530 
$48,233 
$49,933 
$51,637 
$53,340 
$55,041 
$56,857 
For the duration of this Agreement the Board may hire new teachers at one (1) step 
below the normal step on the salary schedule. 
* Except for the bargaining unit members who are required to start the school year prior 
to September 1. 
** Effective with the commencement of the second semester, teachers who hold a 
Ph.D., Ed.D., Doctor of Psychology or a JD and who were employed by the District on 
May 31, 2003, shall receive a stipend of five hundred dollars ($500.00) per semester 
44 
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APPENDIX B (cont.) 
Plus. Mentors 
Plus. 13 Building Level Instructional Coordinators 
Plus. 10 Elementary Teaching Assistant Principals 
Plus.08 Elementary Reading Supervisors 
FY'03 Teacher Salary Schedule + 1% Effective 1/01/04 * 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
BA 
$28,656 
$30,375 
$32,094 
$33,813 
$35,535 
$37,253 
$38,972 
$40,691 
$42,410 
$44,131 
$45,849 
$47,569 
$49,287 
$51,122 
BA + 30 
$30,948 
$32,666 
$34,386 
$36,106 
$37,825 
$39,546 
$41,264 
$42,984 
$44,704 
$46,423 
$48,141 
$49,862 
$51,546 
$53,415 
MA 
$32,094 
$33,813 
$35,535 
$37,253 
$38,972 
$40,691 
$42,410 
$44,131 
$45,849 
$47,569 
$49,287 
$51,007 
$52,726 
$54,599 
MA+ 30 
$34,386 
$36,106 
$37,825 
$39,546 
$41,264 
$42,984 
$44,704 
$46,423 
$48,141 
$49,862 
$51,582 
$53,301 
$55,020 
$56,852 
CAGS 
$34,960 
$36,680 
$38,399 
$40,117 
$41,836 
$43,558 
$45,276 
$46,995 
$48,715 
$50,432 
$52,153 
$53,873 
$55,591 
$57,426 
DOC 
$35,960 
$37,680 
$39,399 
$41,117 
$42,836 
$44,558 
$46,276 
$47,995 
$49,715 
$51,432 
$53,153 
$54,873 
$56,591 
$58,426 
For the duration of this Agreement the Board may hire new teachers at one (1) step 
below the normal step on the salary schedule. 
* Except for the bargaining unit members who are required to start the school year prior 
to September 1. 
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